Louisville Presbyterian Theological Seminary
UPCOMING LIFELONG LEARNING EVENT
Emotional Intelligence and Human Relations Laboratory
July 21 to 25, 2008

Course Description: This is an intensive and highly experiential one-week course, with the major
amount of time being spent in a small groups of 10 to 14 people with two experienced trainers
in each group. As group life unfolds, participants are offered feedback on the impact they have
on others in the group. Participants will learn both inter-personal and Intra-group
communication skills. The content of the course will focus on the four areas of emotional
intelligence as keys to improving leadership effectiveness for church leaders.

As part of this workshop participants will be asked to complete a comprehensive survey on
emotional intelligence. They will also be asked to identify up to 20 people who know them well
and who would be willing to complete the same survey on them. What results is a 35 page
printout of one’s EQ. This will be for the participants eyes only and will provide possible
personal items to be explored in one’s small group. Past participants have described this
workshop as a life changing event in their lives.

Should you desire more information on emotional intelligence, drop Roy a note and you will be
sent a simple description of EQ and an HBR article by Daniel Goleman, author of four books on
EQ.

Faculty: Roy M. Oswald, Executive Director: Center for EQ-HR Skills, Senior
Consultant with Alban Institute for 31 years. Ordained
Lutheran Pastor
David R. Sawyer, Professor of Ministry and Director of Lifelong Learning,
Louisville Seminary.
Ruth Wright, Licensed Marriage and Family Therapist, Trainer and
Consultant.
David Harris, President: Harris Consulting Associates. Ordained
Presbyterian Minister
Melissa Clodfelder: Seminary faculty: WFTS, Director of Coaching:
Center for Congregational Health
Kay Collier McLaughlin, Ph.D. Consultant/Trainer — Episcopal Diocese of
Lexington.

Cost: For Lifelong Learning:
Tuition: $620.00
Food and Lodging: $490.00
The tuition fee includes a survey on Emotional Intelligence: $160
This survey involves a 360 degree EQ evaluation of each participant
provided by up to 20 people related to this individual.
Limited scholarships are available. Apply to Roy Oswald
For Academic Credit (3 hours)
Tuition: $930
Food and Lodging, $490.00




For more information contact:

Dr. David Sawyer: Director of Lifelong Learning, Louisville Seminary
dsawyer@I|pts.edu
800-264-1839 ext 372

Dr. Carol Webb, Lifelong Learning Assistant, Louisville Seminary
cwebb@Ipts.edu
800-264-1839 ext 429

Roy M. Oswald, Executive Director Center for EQ-HR Skills
roymoswald@aol.com
301432 2616

To register online go to: www.lpts.edu/lifelong-learning

The following is an overview of the four general areas of emotional intelligence and the
20 human abilities that make up one’s EQ.
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One does not need to be competent in all 20 of these abilities as certain clusters of
strengths can still result in effective work. It should be obvious that anyone who increases their
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capacity in these abilities will be more successful in any human endeavor, but particularly in the
ordained ministry which is a highly relational calling.



