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Not long ago, the simple, yet disturbing statement,“All share h o l d e rs
c a re about is the bottom line,” i n s p i red me to become someone
whose investments change the world for the better—in other

wo rd s , a socially re s p o n s i ble inve s t o r. In no time I was an activ i s t , re a d i n g
books like When Corp o rations Rule the Wo r l d by David Ko rten (West Hart f o rd ,
C o n n . : Ku m a rian Pre s s ,1 9 9 5 ) . I led a class at church on “ I nvesting With Yo u r
Va l u e s ,” based on a book with the same name, by Hal Bri l l , Jack A .B rill and
Cliff Feigenbaum (New Yo r k :B l o o m b e r g ,1 9 9 9 ) . I also started a socially
re s p o n s i ble investment club and became a board member of my churc h ’s
f o u n d a t i o n . In short , I did eve rything I could to live out my belief that “ G o d ’s
reconciliation in Jesus Christ is the ground of the peace, j u s t i c e, and fre e d o m
among nations which all powe rs of gove rnment are called to serve and
d e f e n d ” (The Book of Confessions, 9 . 4 5 ) .

In 2001 I joined the Mission Responsibility T h rough Investment (MRT I )
c o m m i t t e e, an organization of the General A s s e m bly Council of the Pre s by t e r-
ian Church (U. S.A.) that is frequently re f e rred to as “the best kept secre t ”o f
this denomination. M RTI is a committee that encourages corporations to be
socially re s p o n s i bl e, a d d ressing issues such as env i ronmental pro bl e m s ,e x p l o i t a-
tion of wo r ke rs and complete financial disclosure.This committee was cre a t e d
in response to the Pre s by t e rian belief that investment of church funds is “ a n
i n s t rument of mission and includes theologi c a l , social and economic consider-
a t i o n s .” ( 1 8 3 rd General A s s e m bl y, 1 9 7 1 , GA Minu t e s ,U P C U S A , 1 9 7 1 ,p g s .
596–612.) 

M RTI has wo r ked for more than 30 ye a rs at incorporating the policies of
the General A s s e m bly into ethical investment decisions for the Board of Pe n-
sions and the Pre s by t e rian Fo u n d a t i o n .These policies,b roadly speaking,a re the
p u rsuit of peace, racial justice, economic and social justice, justice for wo m e n
and achievement of env i ronmental re s p o n s i b i l i t y.Because of MRTI and similar
o r g a n i z a t i o n s ,i nve s t o rs have channeled more than 2 trillion dollars into socially
re s p o n s i ble mutual funds, pension and endowment funds for unive rs i t i e s ,h o s p i-
tals and nonprofit organizations, and accounts of individual socially re s p o n s i bl e
i nve s t o rs .Most notabl y, f rom June 2001–June 2003, socially screened port f o l i o s
grew seven perc e n t ,while the total of professionally managed port f o l i o s
(including all such funds without con-
c e rns for social or env i ronmental cri t e-
ria) fell four percent according to the
Trends Report of the Social Inve s t m e n t
Fo ru m .This indicates that investing in
socially re s p o n s i ble funds can make
m o n ey as well as make a differe n c e.

The Best Kept Secre t
BY JACQUE FRENCH

What Does MRTI Do?

M a n a gement persuasion—
contact and invite dialogue

E xecute shareholder rights—
consider a shareholder resolution if
a g reement is not re a c h e d

Divest or proscribe a stock—
prevent or discourage stock
ownership

Initiate litigation—
file a lawsuit if warr a n t e d

H ow Does MRTI W o r k ?

The Mission Relationship T h ro u g h
I nvestment committee has 12 elect-
ed members—two each from the
General A s s e m b ly Council, t h e
B o a rd of Pensions and the
P re s byterian Fo u n d a t i o n ; one each
f rom the A d v i s o ry Committee on
Social Witness Po l i c y,A d vo c a c y
Committee for Racial Ethnic
Concerns and A d vocacy Committee
for Wo m e n ’s Concerns; and thre e
m e m b e r s - a t - l a r g e.The committee:

• Meets twice a year in cities con-
d u c i ve to reaching corporations
for dialogue about env i ro n m e n t a l
or social concerns

• Visits corporate headquarters or
i nvites management to dialogue

• Meets by teleconfe rence once 
a ye a r

• Has working partners and mem-
bership in the Interfaith Center
on Corporate Responsibility
( I C C R )

• Files shareholder re s o l u t i o n s
t h rough coordination with ICCR

• M a kes recommendations on vo t-
ing for or against share h o l d e r
re s o l u t i o n s

• Updates the divestment list 
each ye a r

SRI Mutual Funds: mutual
funds that use screens to
select companies that best
reflect selected social and
e n v i ronmental values



The Fallacy of a Myth
The myth that “ c o rporate activ i-

ties are inherently more pro f i t a ble if
t h ey are antisocial,” is “ ve h e m e n t l y
re j e c t e d ” by the General A s s e m bl y
(C h u r ch & Society, S e p t e m b e r /
October 2002, p g s .1 8 - 1 9 ) .The tru t h
behind this myth is that United
S t a t e s ’l aws for corporations say that
the purpose of a corporation is sim-
ply to make money for share h o l d e rs .
A corporation is dedicated to the
p ursuit of its own self-interest,
which is ultimately a shareholder’s
self-interest.The laws make no 
mention of responsibility to the 
public interest, which falls outside 
of the corp o r a t i o n ’s legal mandate.

C o nventional wisdom has said,
“ M a ke the most money you can
with your investments and give 
some of your profits to chari t y.”T h e
p ro blem with this approach is that a
c o rporation whose only concern is
to increase the bottom line may

c o nt ri bute to damage of the env i ro n-
m e n t , exploitation of wo r ke rs and
financial malfeasance—in the end,
h u rting the ve ry people for whom
c h a ri t a ble contri butions are intended.
For foundations and pension funds,
being fiscally re s p o n s i bl e, p a rt i c u l a r l y
in the wa ke of today ’s corp o r a t e
s c a n d a l s , means looking at corp o r a t e
responsibility for social and env i ro n-
mental concerns before inve s t i n g .
C o rporations and inve s t o rs need to
k n ow that the mutual funds they
i nvest in are doing the same.

The Power of MRT I
O f t e n , when MRTI initiates dia-

l og u e, c o rporations will be coopera-
t ive to avoid having a share h o l d e r
re s o l u t i o n ,p o s s i bly bri n ging bad
p u blicity and harming their re p u t a-
t i o n . For example, after ye a rs of dia-
l ogue with Cynergy, a giant gas and
e l e c t ric power holding company,
M RTI filed a resolution on behalf 
of the PC(USA), asking that the
c o m p a ny re p o rt on efforts to re d u c e
greenhouse gas and other emissions
and to select an independent com-
mittee of dire c t o rs to ove rsee the
re p o rt .B a c ked by the power of 
the Pre s by t e rian Church (U. S. A . ) ,
with $8 billion in assets, M RTI 
c o nvinced Cynergy to provide 
t r a n s p a rency re g a rding their efforts 
to reduce risks of global wa rm i n g —
a precedent-setting action.

This example raises the question
of what Pre s by t e rians can do to

encourage companies to be more
re s p o n s i bl e.The answer is to vo t e
with your shares of stock. C a ro l
H y l ke m a ,c h a i rp e rson of the MRT I
c o m m i t t e e, s ays “though MRT I
works through the portfolio of the
Foundation and Board of Pe n s i o n s ,
we encourage congregations and
i n d ividuals to rev i ew the MRT I
p roxy stances prior to their purc h a s e s
of stocks or mutual funds.”

B e ginning in 1980, M RTI began
s e rious consideration of dive s t m e n t —
selling of all stock of a part i c u l a r
c o m p a ny—as a strategy in two are a s :
m i l i t a ry - related investments and
tobacco companies. In accord a n c e
with PC(USA) policy, M RTI cre a t e d
a divestment list of companies mak-
ing money from tobacco or the mili-
t a ry.The Board of Pensions and the
P re s by t e rian Foundation decline to
hold stock in the corp o r a t i o n s
included on that list.The curre n t
d ivestment list consists of 21 compa-
n i e s , including the 10 largest tobacco
companies and corporations with the
major portion of their business stem-
ming from military contracts.

A re You Paying
A t t e n t i o n ?

I recently saw a bumper sticke r
that said,“If yo u ’re not outraged, yo u
a re n ’t paying attention.”Apply this to
c o rporate wro n g d o i n g s .The Enro n
scandal was just the tip of the iceberg
in corporate misconduct.N ews about
the greed and dishonesty of the
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• As an inve s t o r, vote your prox i e s . See MRTI recommendations at www. p c u s a . o r g / m rt i .
• Avoid companies with obviously poor social or env i ronmental responsibility when you buy stock.A good source of

i n formation is www. s o c i a l f u n d s . c o m .
• Avoid stock in corporations on the MRTI Divestment List. Check your mutual funds holdings to see where yo u r

m o n ey is already inve s t e d .
• I nvest in New Covenant Funds of the Pre s byterian Foundation (www. n ew c ovenantfunds.com) and socially

responsible mutual funds such as Calve rt ,D o m i n i ,Ariel or Parnassas. Learn more at www. s o c i a l i nve s t . o r g ; click on
SRI Mutual Funds.

• If you want to be a socially responsible investor but need the help of a pro fessional manager, seek one who wo r k s
with socially responsible corporations or funds.

H e re ’ s What You Can DoT

S h a reholder Proposal: 
the request to change a
c o m p a n y ’s policies that may
be filed by stockholders

S c reen: criteria used to evaluate
corporations for social
re s p o n s i b i l i t y, such as tobacco,
weapons, human rights, labor
relations, employment/ equality,
e n v i ronment, etc.
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management of corporations fills
United States media re p o rt s .We are
a l a rmed to learn a chief exe c u t ive
o f f i c e r ’s (CEO) salary in compari s o n
with wo r ke rs ’s a l a ri e s . Financial state-
ments are rarely transpare n t ,making it
difficult for inve s t o rs to evaluate social
re s p o n s i b i l i t y.The Securities and
Exchange Commission (SEC) is
overhauling corporate management
to bring more visibility to inve s t o rs ,
but not without pre s s u re from organ-
izations like MRT I .

“All this,” a c c o rding to Bill Som-
p l a t s k y - Ja rm a n ,G AC staff person to
the MRTI committee,“points to the
need to continually develop new
s t r a t e gies for socially re s p o n s i bl e
i nve s t i n g , ones that can move beyo n d
c h a n ging specific corporate practices
to addressing economic systems, t h e
context in which corporations oper-
a t e, and how they are actually man-
aged . . . .T h i rty ye a rs ago, t h e
v i s i o n a ries who gathered to explore a
n ew concept using church inve s t-
ments to engage corporations in

d i a l ogue and change that would help
p romote mission goals at home and
a b road could not have fully env i-
sioned what they we re cre a t i n g .Ye t
M RTI emerged and became a vo i c e
for justice and social change”(C h u r ch
& Society, September/October 2002,
p g s .4 - 5 )

I have found my own voice for
working towa rd change in the powe r
dynamics that rule the United States.
It may be small, but it counts, and I
h ave had some impact on my local
c h u rc h ’s foundation board and the
m e m b e rs of our socially re s p o n s i bl e
i nvestment club.Of cours e, I invest in
socially re s p o n s i ble companies and
mutual funds as well as manage two
small funds for my churc h . I’m shar-
ing this “best kept secre t ”with the
hope that Pre s by t e rian Women and
o t h e rs will invest with their va l u e s .
A b ove all, I am especially pleased to
be a working member of MRT I
doing important work in making
changes for a better way of doing
bu s i n e s s .

Jacque French is a re t i red elementary
school teacher and an elder at
Southminster Presbyterian Church in
B e a v e rton, Ore g o n .

C h u r ch & Society,
S e p t e m b e r /
October 2002.
Volume 93,
Number 1. To

o rd e r, call Pre s by-
t e rian Distri bution Serv i c e
( P D S ) ,8 0 0 / 5 2 4 - 2 6 1 2 ;7 2 -
6 3 0 - 0 2 - 6 0 5 ;$ 2 . 5 0 .

To learn more about
Business Ethics, read “ T h e
Next Step for CSR:E c o-
nomic Democracy” by
M a r j o rie Kelly from B u s i-
ness Ethics: C o rp o rate Social
Responsibility Report.V i s i t
w w w. bu s i n e s s - e t h i c s . c o m
or call 612/879-0695.

The Divine Right
of Capital by
M a r j o rie Ke l l y
(San Francisco:
B e rre t t - Ko e h l e r
P u bl i s h e rs ,
2 0 0 1 )

Recommended Resour c e sd

• ICCR (Interfaith Center on Corporate
R e s p o n s i b i l i t y ) , with a membership of 275
P ro t e s t a n t , Catholic and Jewish institutional inve s t o r s ,
s e rves as a filter for Shareholder Resolutions
p roviding re s e a rc h ,c o o rd i n a t i o n , drafting and
submission of pro p o s a l s .w w w. i c c r.org 

• CERES (Coalition for En v i ro n m e n t a l l y
R e s p o n s i b le Economies) is a combination of
e nv i ro n m e n t a l ,i nvestor and advocacy gro u p s .M o re
than 70 corporations have signed the CERES
P r i n c i p l e s , a document drafted after the Exxon-Va l d e z
c r i s i s , endorsing a 10-point code of env i ro n m e n t a l
c o n d u c t .w w w. c e res.org 

• Caniccor (f o r m e r l y Calif o r n i a - N ev a d a
Interfaith Committee on Corporate
Responsibility) p rovides MRTI with valuable

re s e a rch on banks and other financial institutions.
415/885-5109 or canicorr @ m i n d s p r i n g . c o m

• CJM (Coalition for Justice in the Maquiladoras)
is a coalition of organizations working together on
sweat shop and human rights issues along the
Mexican bord e r. w w w. c o a l i t i o n fo r j u s t i c e.net 

• NLC (National Labor Committee) p rov i d e s
valuable information and re p o rts on abuses to human
rights throughout the wo r l d .w w w.nlcnet.org 

• CORA (Commission on Religion in
A p p a l a c h i a ) works on mission activity and the
nu rt u re of congre g a t i o n s , focusing on economic and
e nv i ronmental issues such as mountaintop mining
m e t h o d s , pulp mills and fo re s t ry.
w w w. g e o c i t i e s . c o m / ap p a l c o r a

To learn more about MRT I ’s recommendations, divestment list and 
i n f o rmation about its ecumenical partners visit www. p c u s a . o rg / m rt i .

A Working P a rt n e r s h i p

P roxy: a ballot sent to
s h a reholders prior to the
annual meeting


