Learning through

Motivation

Motivation Planning for a week-long (or longer) work
camp experience in Appalachia, the group should first
examine the motives or reasons for the decision in
going. Each participant in the group, including adults,
should reflect upon his/her personal reasons for wanting
to go on such a venture. Is a workcamp form of volun-
teering really what he/she wants to do and is equipped
to do? To help in these reflections, two lists have been
prepared for your discussion.

Be a servant in God's world
Learn from others

Get away from here
Something to do

Have fun Develop greater responsibilities
My friend is going ~ Put my faith to work
Travel Help discover who I am

Learn new skills

Strengthen the group

Learn about social issues

Be a friend to those in need

Help the poor

For most of us, it becomes quite simple to distinguish
between strong motivation and weak motivation in the
above listings. But some motives listed on the weak side
may present some reason for discussion.

Weak Motivations

Get away from here. Probably the poorest excuse one
can use as a motive for volunteering. Getting away sel-
dom solves any problems and chances are will degrade
the efforts of the entire group. Don't go if this is one of
your primary motivations.

Something to do. Nearly as poor as getting away!
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Unless a person is motivated by much stronger reasons,
such as a desire to serve or learn, the time spent at the
workcamp can be negative and can effect the whole
group as well. Don't detract from the group's experi-
ence.

Have fun. Of course, having fun is part of any expecta-
tion and decision to volunteer. But there are more sig-
nificant, worthy and purposeful reasons to go on a
workcamp trip. There will be many opportunities for
fun at appropriate times, but certainly not when having
fun could endanger yourself or others. My friend is
going. Certainly it is comforting to know that a close
friend will share the experience with you. However, if
this is a prime motive or reason for going on a work-
camp trip, the motive is quite weak. Living and working
together for a week or more may even strain friendly
relations.

Travel. Travel, in and of itself, is a positive motivation.
Much can be learned from a visit to another area of the
country, to a culture somewhat different from your
own. However, if this is the only purpose for which one
considers going, he/she will be of little value to the
group as a whole.

Help the poor. Are you surprised that belp ro the poor is
on a negative list? Is that why you anticipate going on a
workcamp experience? This motivation has a tendency
to become judgmental and patronizing. Be careful.
Unless you are willing to examine the reasons why the
poor are poor, and be open to acceptance without
judgement, you may run into trouble. What may be
better motivation would be to say, and mean, "work
with the poor" - not for the poor or help the poor.



Strong Motivations

In reviewing the list we can easily see good reasons for
becoming involved in a volunteer project. Perhaps you
may want to arrange these strong motives in a different
order of importance for you and the group. Think
about these reasons, discuss them with others. The
object should be to strengthen and prepare as individu-
als and as a group to be as effective as possible in your
role af serving through a volunteer project. Reflection
and discussion on these reasons should equip you to
become a solid group participant and unit. Meditation
and study of these reasons should teach you something
of yourself as well.

Part of learning in preparation for a group work experi-
ence is to educate oneself and the group on social issues
existing in the area where you will visit. Ask the ques-

tion WHY, when as a group, you discuss issues such as :
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homelessness, sub-standard housing, hunger, drug
abuse, hazardous waste and pollution.

Ask WHY, there exists issues such as: poor educational
systems, poor taxation structures, hardships of the elder-
ly. Ask WHAT is the responsibility of society to the vul-
nerable, the responsibility of the church to the vulnera-
ble, the church as a voice in public policy. Ask WHAT
are the effects of unemployment on a community, the
effects of underemployment, and minimum wage on
poverty. And you probably can come up with a number
of other issues to reflect on as you prepare for a trip to a
workcamp. Study should become part of the growing
process each youth and adult engages n prior to the
arrival at a work site, and should become a more
detailed process as a volunteer experiences first hand
some of the social issues he/she may encounter during
the time in Appalachia. Perhaps you will find some of
these issues in your own home area as well once





