

















A Congregational Audit of Disability (continued)

M

Action
Yes No Needed

We understand that guide/helper/service dogs must be allowed to
accompany their owner everywhere they go (including eating areas

).24

We maintain regular contact with our “members at home” to keep them
connected with our community of faith and to minister to their spiritual
needs.”

Our Commitment to Accessible Communication

Our church provides, or will provide on request, the following in alternative
formats (large print, Braille, audio-taped, electronic materials, etc.):*

e Bibles or scripture readings

e Worship bulletins (including announcements)

e Hymnals/song sheets

e Sermons

e Educational materials/handouts

We provide/are willing to provide sign-language interpretation for
worship and other ministry events when needed/requested.”’

We provide adequate lighting, directed to the face of the speaker, for
persons who read lips, and adequate general lighting, throughout the
building.

We have a good quality sound system.

We provide assisted listening devices for worship, Christian education
classes and small group meetings®

Our Commitment to Architectural Accessibility

Contact the Dept. of Justice ADA Technical Assistance Program at (800)514-0301 VM or
800)514-0383 TTY for state specific information and technical assistance.

Parking

We have assessed our church’s membership to identify who would benefit
from accessible parking and have added additional spaces for visitors.

We have accessible parking spaces (9 feet wide plus 6 feet wide access
aisles) for cars and at least one space for a lift-equipped van (9 feet wide
plus 8 feet wide access aisles and 98 inches of vertical clearance).
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The paths of travel are at least 38 inches wide for a wheelchair, with
a slope of no more than 5% (paved surfaces preferable).

Curb cuts are available on church property sidewalks.

Ramps

Ramps, longer than 6 feet, have sturdy railings on both sides. The
handrails are smooth, undecorated and installed 34-38 inches above
the ramp surface.

The ramps have a non-skid slope no greater than 1 foot rise in 12
feet and a width of no less than 36 inches.

Stairs

Stairs have a non-slip surface and slightly raised abrasive strip on
the top step to warn people where stairs begin.

Stairs have rails on at least one side (both sides preferable), with
extensions beyond the top and bottom stairs.

Entrances/Doors/Doorways

Clear signage directs members and visitors to accessible
entrances/restrooms.

A “drop off” zone has been established near building entrances.

We have electronically operated external doors or provide greeters at
accessible building entrance(s).

Door handles are no higher than 48 inches and operable with a closed
fist (lever handles or push bars preferred) and can be opened by
exerting no more than 5 lbs pressure (interior doors).

Door openings are at least 36 inches wide and at least 32 inches clear.

Clear passageways are at least 38 inches wide.

Sanctuary, Fellowship & Classrooms

“Pew cuts” for persons with wheelchairs, service dogs, and/or walkers

are scattered throughout the sanctuary/classroom areas so that persons
with disabilities can sit with their family/friends.(Pew cuts can be easily

made by shortening several pews by 36 inches).

Yes

No

Action
Needed
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There is room at the back of the sanctuary/classroom for those individuals ~ Y€S No Needed

who prefer to sit in the back or who need to move around. Folding chairs
are available for family and friends to join them in this location.

Seating space is available, with extra legroom, for people who have casts,
use walkers, etc.

There is wheelchair access to the communion table and chancel area.

The choir area allows wheelchair users to participate.

The pulpit is accessible.

The carpeting is low-pile and tightly woven so wheelchairs and
walkers can be easily used.

Our meeting rooms have good acoustics.

Elevators

There is an elevator to insure access to the sanctuary and all major
program areas, if the building requires it.

There are both visible and verbal/audible door opening/closing and
floor indicators.

The call buttons/controls are no higher than 42 inches from the floor,
with Braille lettering.

Restrooms

Pictograms or symbols identify gendered restrooms and accessibility
symbols identify accessible restrooms (using Braille or raised
characters recommended).

There is at least one accessible bathroom on each floor (these may be
unisex and labeled as family restrooms for multiple use).

The accessible stall is at least 36 inches wide, with 48 inches clear
depth from door closing to front of commode, and has a 32 inch door
that swings outward. The stall door is operable with a closed fist,
inside and out.

There are grab bars, one adjacent to the commode and one behind
the commode, to facilitate transfer from a wheelchair.
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Action
Yes No Needed

There is a sink with 29 inches of clearance from floor to bottom of
the sink that is operable with lever-type handles.

Towel dispensers are no higher than 40 inches from the floor.

Telephones

There is at least one phone with push button and volume
controls, which is no higher than 48 inches from the floor.

The following disabilities are represented in our congregation (if a person has multi-disabilities,
list them in each category applicable):

NUMBER: |Children Youth | Adults | Elders Deacons Pastors/Staff

Limited mobility

Hearing impairment

Cognitive disability

Environmental impairment

ENDNOTES

I The National Organization on Disability has developed three principles of commitment for churches to
either use or adapt regarding being intentional in their welcome and inclusion of persons with disabilities.
See www.nod.org, click on “Religious Participation,” then click on “Accessible Congregations Campaign.”

N

See article, “Creating a Task Force on Disability Issues for Your Church,” on the PHEWA/PDC web site.

w

There are a number of ways that disability awareness training can be offered. Begin by asking congregation
members with a variety of disabilities, family members, and disability-related professionals (i.e. special
education teachers, physical therapists, occupational therapists, social workers, caregivers, etc.) to discuss
what type of training to provide and who might be presenters for that training. If your Presbytery has a
Disability Awareness Task Force, seek their advice. Contact other disability-related professionals in your
community if additional assistance or speakers are needed (i.e. Independent Living Councils, The ARC,
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etc.). The video, “The Ten Commandments of Communicating with People with Disabilities,” can be
borrowed from the PHEWA office. “Tips on Interacting with People with Disabilities,” a publication of the
United Spinal Association can be downloaded at www.unitedspinal.org/pdf/DisabilityEtiquette.pdf. The
book Different Members One Body: Welcoming the Diversity of Abilities in God's Family (Witherspoon Press) and That
All May Worship: An Interfaith Welcome to People with Disabilities (National Organization on Disability) have a wide
variety of information which could be used in a disability awareness training. While simulation exercises
were once thought to be a good way to help able-bodied persons feel what it is like to have a disability,
that is no longer felt to be true. Simulations can create more misunderstandings. Instead, focus on having
persons with disabilities who can share about their lives and experiences. “Developing Awareness about
Persons with Disabilities in Children, Youth or Adults,” and a bulletin insert with some general guidelines
about interacting with persons with disabilities are also available on the PHEWA/PDC site.

Download the policy statement and study guide from the PHEWA/PDC website.

See “Advocacy: A Young Person’s Perspective” on the PHEWA/PDC website.

See chapter 3, “Recognizing the Gifts of Persons with Developmental Disabilities, Mental Retardation,
Mental Illness and Other Brain-Based Illnesses, "Different Members One Body: Welcoming the Diversity of Abilities
in God's Family and “Varieties of Gifts — One Body, One Spirit,” on the PHEWA/PDC website.

See chapter 6, “In Service to the Church — Embracing Our Workers, Different Members One Body: Welcoming
the Diversity of Abilities in God's Family.

Disability awareness training is highly recommended for ushers and greeters (see endnote #2 for ideas).
See article, “Sermon Tips and Ideas,” on PHEWA/PDC website. A Healing Homiletic: Preaching and Disability
(Abingdon Press) is an excellent resource for articulating theological and biblical interpretations

of gospel narratives in a way that is sensitive to persons with disabilities.

Each year the Presbyterian Church (USA) designates a date to celebrate our commitment to inclusion.
PDC provides materials to aid congregations in their planning. Worship, education and advocacy materials
are included. These materials can be downloaded from the website or requested from the PHEWA office.
See “Stories from Celebration of Sacraments,” on the PHEWA/PDC website.

See “Making Communion Elements Accessible for People with Allergies,” on the PHEWA/PDC web site.

See “The Word in Action,” about a man with Down Syndrome, receiving membership into his church on
the PHEWA/PDC website.

If your congregation has a Parish Nurse, that individual will know appropriate community resources. In
most places in the country, the Crisis Clinic now offers assistance to persons with disabilities, their family
members and friends through their 2-1-1 Community Information Line. Call 2-1-1 or go to their website
at www.crisisclinic.org/disability.html for more information.

Read “Advocacy: A Mother’s Perspective,” on the PHEWA/PDC website.
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See “Lost and Found: An Integration Story” and “Curriculum Adaptation: Special Approaches for Special
Needs” on the PHEWA/PDC website.

A good resource is A Drama of Love: A Christian Educator’s Guide to Creating Classes Where Everyone Belongs by

Judith Mullet and Paula Snyder. Available at http:/tinyurl.com/5jxgt or contact AdNet at
1-877-214-9838. (As stated above, however, we do not recommend “simulation exercises”)

Read “Bring on the Church Coach!” on the PHEWA/PDC website.
See the bibliography of resources on the PHEWA/PDC website.

The Graphic Artists Guild Foundation has made disability access symbols available for downloading from
their website, http://www.gag.org/resources/das.php.

See the PHEWA/PDC website for “When Emergency Strikes.. A Call to Care,” “Creating a Personal Support
Network,” and “Church Emergency Information Form.”

The National Organization on Disability (NOD) has helpful suggestions as to how to locate people in your
community who have disabilities. See www.nod.org, click on “Information and Resources,” and then click
on “Locating People with Disabilities in Your Community.”

See the PHEWA/PDC website for “The Household of God: Practicing God’'s Economy,” “Building Relationships
of Mutuality,” and “Circles of Friends: Building Community with a Person who has a Disability.”

See “Guide Dogs” on the PHEWA/PDC website.
See “Friends at Home” on the PHEWA/PDC website.

See “Alternative Formats, a Tool for Full Inclusion,” “Make Your Church More Accessible” and “Preparing
a Church Bulletin for Braille.” Also see chapter 2, “Communication Access” in Different Members One Body:
Welcoming the Diversity of Abilities in God's Family.

The entire worship service, including announcements, liturgical text, prayers and sermon, should be
scripted and given to a sign language interpreter several days before the day of worship. Persons who are
deaf and sign interpreters should be consulted as to the best placement of the interpreter and seating
for those using this service.

See “Assistive Listening Devices” on the PHEWA/PDC website.
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