A Caucus with a Cause
An Ode to NBPC
Oh NBPC, we are a Caucus with a Cause:
A reminder of the Afro-American Presbyterian Council" that was;
Combating racism is the mandate we must heed.
Determined Black Presbyterians await our lead.
Oh NBPC, we are a Caucus with a History:
To ourselves, we remain somewhat a mystery;
We need to know more about various ones,
Such as, Garnet, Laney and Pennington.
Oh NBPC, we are a Caucus with a Tradition:
185 years of serving Christ and His Mission.
First African Presbyterian Church, we proclaim,
Our proud "Mother Church," by name.
Oh NBPC, let's be a Caucus with a Mission:
Acting on Christ Jesus' Great Commission;
Fighting oppression and disempowerment,
Inside/outside the Church Establishment.
Oh NBPC, let's be a Caucus with a Vision:
Building a better Black World with precision.
Where hopes, dreams, aspirations are undeferred;
Where the wise counsel of Martin and Malcolm is heard.
Oh NBPC, let's be a Caucus with a Goal:
Sharing our Black Presbyterian story untold;
Striving for Liberation, Justice and Peace,
'Til all humankind's strife shall dare to cease.
-H. Eugene Farlough

NBPC is the acronym for National Black Presbyterian Caucus
*1894
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Preface
It has been ten years since the publication of Periscope and Periscope 2. With this issue we contin
ue the celebration of 185 years of African-American Presbyterianism, begun in 1807 with the
founding of First African Presbyterian Church in Philadelphia. Staff conversations about Periscope
3 began in the offices of the Racial Ethnic Ministry Unit in Louisville, Kentucky. Conversations
soon led to discussion and then action on the agenda of a September 1990 Colloquium on the
Black Presbyterian Heritage at Johnson C. Smith Theological Seminary in Atlanta. In response to
the urgent and continuing need for Black-oriented resources, a writing team was formed and
instructed to meet in Louisville in November with recommendations addressing the critical need
for materials. Part of that recommendation called for the development and publication of Periscope
3. By the spring of 1991 the Periscope 3 Project Committee* was formed and its work begun.
A concluding word here is intended to express thanks and appreciation to the director and staff
of the Racial Ethnic Ministry Unit for its initiative and support, which made possible this publica
tion. Similarly, a grateful word goes to the Periscope 3 Project Committee, its members and con
sultants, and to those special brothers and sisters who delight in giving to others some of what the
good Lord has left in their trust.

*Clarence L. Cave, chair and editor, Willie Dell, Rita Dixon, H. Eugene Farlough, co-editor, Spencer Gibbs,
Robert T. Newbold, Jr., James Foster Reese, Wanda Sizemore, and Gayraud S. Wilmore
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Introduction
Clarence L. Cave
f you discover, after careful reading and
reflection, that the articles in this issue have
confronted you with a series of sobering and
urgent concerns facing African American Pres
byterians, that's what happens when you "tell it
like it is." What we do not expect you to find is
anything suggesting a mood of despair or self
doubt. We are quick to acknowledge that you
will not find much to entertain and delight you.
Instead, we want you to consider what our
writers have to say out of their own experiences
and investigations, and what this means to
your own understanding of the present realities
of African American Presbyterianism.
One of the first decisions of the Periscope 3
Project Committee was to establish a time
frame that begins with the contemporary scene
and requires a vision of what is ahead as we
enter the twenty-first century. In the Reverend
Eugene Farlough's treatment of the front cover
we have the message and the mood: the famil
iar hymn of faith in the midst of struggle, "Lift
Every Voice and Sing," and the mood express
ing our confidence, "Soaring on the Wings of
the Past, Flying into God's Future."
There are few preserved records of our 185
years of ministry and mission, very, very few!
By far, most of them are lost not because of
ignorance and indifference, but because they
were destroyed by fire and water, because oral
transmission alone was not a viable tool. One
has to feel a deep sense of loss of our past read
ing Shelton Waters's words: "The contributions
of the Presbyterian Church through African
American leaders must never be forgotten nor
underestimated ... African American congre
gations, through educated and dedicated pastors
and lay leaders, promoted and maintained a
vigilant concern for all humanity and presented

I
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a sustained and enlightened witness." Regret
tably, too many churches are still failing to keep
historical records.
For as long as many of us have been associat
ed with Gayraud S. Wilmore in the institutions
and structures of the Presbyterian Church, par
ticularly in the "integration" era and today
when the dominant motif is racial and cultural
diversity, he is still at the task: alerting us to the
advantage of African American biculturalism.
Exploding the myth that Christianity is a white
man's religion, he constantly reminds us that
"liberation is the foundational theological
axiom of the Black Presbyterian church."
Across this nation where there are communi
ties of Black Presbyterian congregations,
Robert T. Newbold, [r., is known not only as a
gifted preacher but as a serious student of the
history and craft of preaching. He has had a
romance with the pulpit for almost fifty years,
and is persuaded that the recovery of Black
preaching, because of its dominant role in the
Black worship experience, will strengthen the
appeal and witness of the African American
congregation. According to Diane L. Givens
Moffett, the problem is the lack of change, the
persistence of conditions that pose racist and
sexist impediments to African American cler
gywomen in their struggle for equal access to
the same jobs that are available to clergymen.
The author has presented a fair and forthright
case; there is not reason to believe that her oth
er colleagues and she are going to back away
from the challenge. On the other hand, they
may hear the call to serve in other vineyards. If
so, we Presbyterians will be the losers.
The article written by Tyra Seldon and Wan
da Sizemore merits our serious consideration
not only because of the issue they have raised
. -.--.-.- -.------------------.--.---..----..-----.-.------.---.-.--.-----..-.-----.---------- ---.-.-------.------.----- ---.----- ----- Periscope 3

but because they are currently firmly estab
lished in both camps as credible spokespersons
for the alienated youth and for our ineffectual
congregations. And this, too, is part of their
strength: within themselves they are both the
messenger and the message.
In the first issue of Periscope, published in
1982, the late W. Eugene Houston wrote, "The
Black synods are now extinct; the presbyteries
may be next. If reunion occurs, the last vestige
of a corporate Black presence will be obliterated.
It will be subsumed in and consumed by the
larger whole, destined to pale into insignifi
cance. Not one predominantly Black judicatory
will be left." Against the backdrop of this quo
tation, it becomes more evident that Edward B.
Newberry's article bespeaks the pain and
plight of the whole community of African

American Presbyterians in the Southeast, and
not Charlotte Presbytery alone. The prophet
Amos poses the relevant question: "Can two
walk together unless they are agreed?"
African American Presbyterians face many
challenges in the next century, according to Otis
Turner and Lawrence Bethel. Against the back
ground of two centuries of African American
Presbyterianism, the authors, while highlight
ing some historical milestones, lift up some nec
essary changes and adjustments that the
National Black Presbyterian Caucus must make
if it is to meet the challenges that lie ahead.
Periscope 3 will "fill you with feelings of
expectancy and celebration," writes James Fos
ter Reese. He concludes that Periscope 3 is a
starting point for the African American Presby
terian journey into the future.

The Reverend Clarence L. Cave, honorably
retired, has been project manager for the
three issues of Periscope. Ordained in 1947, he
was pastor of a Germantown Pennsylvania
congregation for thirteen years and then
spent the next twenty-five years in agencies
of the General Assembly, retiring in 1988. He
is the recipient of several awards for distin
guished service by the National Black Pres
byterian Caucus and its Philadelphia chapter.
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Deep Are Our
Presbyterian Roots
Shelton 8. Waters
When your children ask in time to come,
"What do those stones mean to you?" then you
shall tell them . . . (Josh. 4:6-7)

Philadelphia. On this site, Girard Avenue at
Forty-second Street, the congregation is firmly
lodged in its historic and strong ministry to the
church and to the community.
he First African Presbyterian Church was
It was truly a noble and determined band of
founded just thirty-one years after the
pilgrims motivated by a fervent and impas
signing of the Declaration of Indepen
sioned desire to cast their lot with the Presbyte
dence. The Reverend John Gloucester was the
rian Church. It was an inspired fellowship of
first pastor.
visionaries who were equipped, by God's grace,
A cursory survey of the history of the nine
to venture where African Americans had never
teenth and twentieth centuries provides an illu
dared or dreamed to tread. They were driven by
minating backdrop on which the chronicle of
a faith in Almighty God that made them more
the life and times of the congregation have
than conquerors. They were possessed.
been vividly engraved.
They were pilgrims, indeed, quite willing
The congregation was in no
and able to launch out into
wise shielded from nor unafthe deep and uncharted
fected by the tumultuous
Across the years there has been a waters that called out to
changes in the socioeconomic noble procession of clergy, officers, them. They would not reject
development of the yOLlng
teachers, and communicants. ..
the call; they were "not dis
nation. Across the years, the
obedient unto the heavenly
wars, the rumors of wars, the
vision"-for surely Christ
violent social upheavals, all these and much
had led them in their decision.
more have had a profound impact on the
Across the years there has been a noble pro
thrusts and the mission emphases of the First
cession of clergy, officers, teachers, and commu
African Presbyterian Church. However, in the
nicants all totally committed to Christ and giving
midst of it all, in the best of times and in the
joyful witness to his life, death, and resurrection.
worst of times, the congregation has main
We can agree that "the past is prologue." We
tained an unswerving loyalty to Almighty God
must also gratefully remember that through
and to the lofty precepts of the body of Christ.
experience-by-experience, bitter disappoint
In the beginning the fledgling congregation
ment-by-disappointment, and yes, modest suc
was located on the corner of Seventh and Ship
cess-by-success the pilgrim congregation came
pen Streets in south Philadelphia. (Shippen
into being.
Street no longer exists.) At later times the con
The story of the First African Presbyterian
Church cannot really be told to a historian's
gregation worshiped in church buildings at
satisfaction. The record is too incomplete. The
Seventeenth and Fitzwater Streets, and Eigh
narrative suffers because of the many vacu
teenth and Christian Streets, both in south
ums that become evident as one struggles with
Philadelphia. Then, in 1957, during the
the disciplines of research. One must imagine
church's sesquicentennial celebration, the con
and improvise in an honest effort to capture
gregation was relocated from south to west
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something of the drama of the early days and
years of a pioneering people.
The account of the genesis of the African
American tradition in the Presbyterian Church
must be rehearsed again and again. The fascinat
ing odyssey of a devoted corps of inquirers must
be recorded and celebrated through oral tradi
tion, the written word, and visual depictions.
Each new generation must be encouraged to ask,
"How did all this happen? What were our begin
nings?" Then we must hasten to tell them.
Considering the almost insurmountable
obstacles that the infant congregation surely
encountered, one is able to exult with the
psalmist:
This is the Lord's doing;
it is marvelous in our eyes. (Ps. 118:23)

We must work the works of him who sent me
while it is day; night is coming when no one
can work. (John 9:4)
The task at hand for the church universal is
the exceedingly difficult calling of ministering
in the midst of socioeconomic, cultural, and
political sweeping changes on every frontier.
It has already been noted that the First
African Presbyterian congregation was relocat
ed to west Philadelphia thirty-four years ago.
The relocation was made necessary when the
south Philadelphia church building was con
demned by the city. This time of change and
adjustment was an hour of crisis, pain, and
uncertainty for every member of the congrega
tion . However, despite the tragic loss and the
wrenching ordeal of moving to another area of
the city of Philadelphia, the indefatigably
resilient membership responded promptly to a
multitude of difficult problems. It was a true test
of their Christian character and unflagging faith.
Although the congregation has been in west
Philadelphia for just a little more than three
decades, it is constantly grappling with a defi
nition of ministry at this time, in this place. The
people of God know, sing, and practice that, in
the words of the poet James Russell Lowell,
"new occasions teach new duties." There is no
way to avoid this demanding reality.

Deep Are Our Presbyterian Roots

Chancel, First African Presbyterian Church

At this writing the congregation is searching
for a pastor. During this time of transition the
life and work continues with vigor, confidence,
and the same enthusiasm that has been so
characteristic of this people of God. In prepara
tion for the search there has been a congrega
tion-wide study/ survey intentionally designed
to generate thoughtful discussion. During this
time without an installed pastor, the congrega
tion is demonstrating the strengths inherent in
a people dedicated to God and committed to
one another as children of the covenant. They
appear to thrive and be charged by the familiar
promises made at the times when leaders are
set apart for service:
Do you welcome the work for which you
have been chosen, and will you serve the
people with energy, intelligence,
imagination,
and love, relying on God's mercy and
rejoicing
in his promises through Jesus Christ our
Lord?

So, through thoughtful, prayerful considera
tion of the application of the gospel during
years of radical change and adjustment, the con
gregation strives for a fuller understanding and
appreciation of the African American as an indi
vidual and of the singular contribution African
Americans make to the community as well.
The First African Presbyterian Church is rec
ognizing and identifying with the apostle
Peter's characterization:
"But you are a chosen race,
a royal priesthood, a holy nation,
God's own people, in order that you
may proclaim the mighty acts of Him
who called you out of darkness
into His marvelous light." (1 Pet. 2:9)
The First African Presbyterian Church is, by
the providence of God, a church in the right
place at the right time. It is an old church with
a bounding young heart, valiantly preparing to
face the exacting realities of a changing, emerg
ing community.

"And to the angel of the church in Philadelphia
write: ... I know your works. Look, I have set
before you an open door, which no one is able to
shut." (Rev. 3:7-8)
As the venerable congregation prepares to
commemorate the one-hundred-eighty-fifth
anniversary of its founding, it is strategically
situated in a community that is suffering physi
cally from neglect and decay. It is an inner-city
setting that is replicated with an alarming fre
quency throughout our nation. On the other
hand, its classic Gothic structure commands a
crossroads on Route 30-the Lincoln Highway.
It stands just a stone's throw from the much
heralded greenery of Philadelphia's Fairmount
Park (one of the world's largest city parks); the
church building is in the vicinity of historic
Memorial Hall (the last large building left from
the 1876 Centennial Exposition); it is just a few
blocks away from the celebrated, newly con
structed Mann Music Center, which regularly
presents the Philadelphia Orchestra and other
world renowned artists and classical ensem
bles; and, just a little way to the east on Girard
8

Avenue lie all forty-two acres of the Philadel
phia Zoological Gardens-America's first zoo.
In the middle of these historic, cultural, and
civic anchors, the First African congregation
continues to witness and worship. The city
must be committed to the restoration and main
tenance of this community that is so critical and
pivotal to the honored traditions of Philadel
phia-a city of many firsts.
The general area will surely be redeveloped.
This revitalization will calion all the spiritual,
physical, and mental resources the church can
muster.
Pointing toward the twenty-first century,
First African Presbyterian Church, this ancient
citadel of the faith, must be fiercely mission
oriented. It must be an active instrument ready
to be used by God in an exciting endeavor to
prophetically proclaim the good news to the
emerging community.
Moving with courage into the twenty-first
century means a readiness to explore new and
adventurous expressions of Christianity. There
will be many models. Even so, these models
will not depart from the basic foundations of
faith and life that Christ so clearly enunciated
in the synagogue in Nazareth where he had
been brought up. When the book of the
prophet Isaiah was delivered to himHe unrolled the scroll and found the place
where it was written:
"The Spirit of the Lord is upon me,
because he has anointed me
to bring good news to the poor.
He has sent me to proclaim
release to the captives
and recovery of sight to the blind,
to let the oppressed go free,
to proclaim the year of the Lord's favor."
(Luke 4:17-19)
The future will require the application and
the exercise of those words that Christ affirmed
when the eyes of all those in the synagogue
were fastened on him and he said:
"Today this scripture has been fulfilled in
YOllr hearing." (Luke 4:21)
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John Gloucester
Memorial
and
Historical Society
at
First African
Presbyterian Church

accorded a place of honor among the family of
congregations. The church should be recog
nized as a place of holy accomplishment,
and held in high esteem by the total
beloved
In recognition of the heroic beginnings of the
Christian community. It should be viewed as a
First African Presbyterian Church, it is incum
citadel of hope, a focal point of pride for all
bent on those who have inherited the church's
African American Presbyterians.
contributions and traditions to ensure that suc
Unfortunately, however, the record has been
ceeding generations may celebrate its history.
neglected. There has not been an intentional
This house of worship
and careful illumination of
should hold a unique and
the "road we have trod."
revered place in the hearts
This house of worship
the oral tradi
Consequently,
and minds of all Presbyteri
should hold a unique and revered
tions have lost their accuracy
ans. It should be viewed as a
place in the hearts and minds
and
brilliance. The written
beloved shrine by all African
of all Presbyterians.
narrative has been shameful
Americans and African
ly
neglected, or even worse,
American Presbyterians in
in some instances completely lost.
particular, for here the torch has been held high
Fortunately there is an organization in the
for almost two hundred years.
First African Presbyterian Church that
The contributions of the Presbyterian Church
remains
dedicated to the study and the
through African American leaders must never
research of the congregation's history. The
be forgotten nor underestimated. The impact
John
Gloucester Memorial and Historical Soci
made on every facet of American civilization
ety, founded more than eighty years ago,
and culture is a matter of record. The African
gives leadership in this endeavor. Inspired
American Presbyterian congregations, through
members continue to garner, catalog, and pro
educated and dedicated pastors and lay lead
tect
writings, records, memorabilia, memen
ers, have promoted and maintained a vigilant
tos, historic pulpit and chancel artifacts,
concern for all humanity and presented a sus
sacramental
utensils, photos, and news arti
tained and enlightened witness.
cles-anything that is meaningful for the peo
Because of its singular place in history, the
ple of the Lord's house.
First African Presbyterian Church must be

/ITo whom much has been given, much will be
required . . . (Luke 12:48)
/1
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The Society is organizing archives to estab
lish a virtual Hall of Remembrance. This reposi
tory will gratefully acknowledge and identify
the saints and worthies, living and dead, of all
races, who have left indelible marks and
impressions for posterity because of their con
tributions to the mission and the ministry of
the African American Presbyterian Church. It
will serve as a sacred place of sacred memory
where one is surrounded by memorials, physi
cal and spiritual, as the origins of African
American Presbyterianism are cited and
rehearsed.

The First African Presbyterian Church is a
veritable fountainhead of ministerial leader
ship. Many people, beginning with the sons of
John Gloucester, were called to Christ's service,
and from the loins of the "mother church" of
African American Presbyterians came other
congregations. Here lie the roots of our tradi
tion. These roots, this tradition, must be told
and retold in a creative variety of ways, partic
ularly to our children.

When your children ask in time to come,"what
do those stones mean to you?" then you shall tell
them . . . (Josh. 4:6-7)

The Reverend Shelton B. Waters is honor
ably retired. He is currently preparing a book
on the history of the First African Presbyteri
an Church, where he served as pastor from
1947 to 1969. It will be published by the John
Gloucester Memorial and Historical Society.
The publication of the book is projected for
autumn 1993.
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Theological Dimensions
of Black Presbyterianism
Gayraud S. Wilmore
n December 1973, a national consultation was
, convened by Black Presbyterians United
(BPU) to consider the main outlines of the
theology of African American Presbyterians.
The results of this consultation are reflected in
the response of its participants to a series of
papers written by Jack S. Bailey, Clarence L.
Cave, L. Charles Gray, Kermit Overton, Willis
Tabor, Eugene Turner, and Gayraud S.
Wilmore. The reports of four small groups to
the final plenary session summarize the discus
sion. A major weakness of the consultation was
the absence of substantive input from Black
Presbyterian women. Although Emily Gibbs,
Thelma Adair, and Irene Overton figured
prominently in the leadership of the consulta
tion and other women took part in the small
group discussions, no working papers were
prepared by women. Such an oversight would
be unthinkable today.
Since 1973 other national and regional
forums have given us an opportunity to
express what we believe are the theological
dimensions of Black Presbyterianism. Periscope,
volumes I and II, and other resources have
examined the "distinctives" of African Ameri
can theological reflection on scripture, the
Reformed faith, and the collective experience
of 185 years of being Black and Christian with
in the family of Reformed churches, both in the
United States and abroad. Because no state
ment of Christian Faith can be assumed to have
captured the whole truth, to be the absolute or
final word, the discussion begun in 1973 will
undoubtedly go on into the future. It will be
influenced and shaped by many factors,
including the prevalence of racism in the
denomination and the society; the extent to
which those who are preparing for ministry in

the theological seminaries are exposed to and
assimilate the history and theology of the Black
church; the ready availability of bicultural
Christian education; and most of all, the inter
est of Black Presbyterians in Black theology
and its active promotion by the National Black
Presbyterian Caucus and other local and
regional groupings of African American clergy
and laity within the denomination.
This article is informed by three sources of
theological perspective: the result of the Decem
ber 13-14, 1973, consultation as indicated by the
working papers and the small group reports; the
discussion about the nature of Black theology
within the Presbyterian Church continuing in
various meetings and documents since 1973;
and the author's own effort to think theological
ly as an African American Presbyterian.
Being Black and Presbyterian

Many contemporary Black Presbyterians
have cited W. E. B. DuBois's famous remark
about the "twoness" of the Negro psyche to
express the central dilemma they experience as
members of an overwhelmingly white denomi
nation. DuBois wrote:
One ever feels his twoness-an American,
a Negro; two souls, two thoughts, two
unreconciled strivings; two warring ideals
in one dark body, whose dogged strength
alone keeps it from being torn asunder.
The context for this quotation in Souls of
Black Folk suggests that DuBois regarded this
twoness somewhat negatively. To him it meant
a false consciousness that was the object of the
world's "amused contempt and pity." DuBois's
judgment about twoness at the turn of the
twentieth century is, however, not the only
11

option. Today the biculturalism of many
African Americans may have a distinct advan
tage over the monoculturalism of most white
Americans who only acknowledge value in
Eurocentrism. Similarly, many of us who have
remained within the Presbyterian Church have
been able to do so only because we have devel
oped what DuBois called a "second-sight" on
the Reformed faith. We have filtered it through
an African American folk tradition in order to
force it to yield a Black theology that is neither
totally European nor totally African, but an
amalgam of both.
What are the key elements of this Black the
ology that comes out of the experience of being
both Black and Christian within a white
church? In this brief discussion we can speak of
only four.
J. Provisional Autonomy

Provisional autonomy from white control,
consistent with the gospel, is a cardinal dimen
sion of Black Presbyterianism because we live in
the constant danger of being thrust back into the
status of a disregarded and subjugated minority
within an institution that has been unable to
overcome its racism. We give special signifi
cance to a fundamental tenet of the Reformed
faith: the freedom of the Christian person.
For freedom Christ has set us free. Stand
firm, therefore, and do not submit to a
yoke of slavery. (Gal. 5:1)
As Reformed clergy and laity we believe that
God alone is the Lord of the conscience. The
only sovereignty we acknowledge is God's. As
Black and Reformed Christians we refuse to
submit, as we did under slavery, to the control
of any majority that arrogates to itself power
that belongs only to God, especially power
based on the assumption of racial superiority.
Freedom from white control has been the
keystone in the edifice of African American
Christianity. Liberation is the foundational the
ological axiom of the Black Presbyterian
church. "So, if the Son makes you free, you will
be free indeed" (John 8:36).
We are in bondage to Christ, but forever free
from all human authority that contravenes the
12

gospel. Contemporary Black Presbyterians are
committed to this church provided that it
respects our humanity, our peoplehood, and
our dignity as free men and women. In brief,
the freedom to be who and what we are
African American followers of Jesus Christ,
unwilling to be submerged in a Eurocentric
religious and cultural situation that ignores
and invalidates our history and ethnicity. That
is the reason most theological statements by
Black Presbyterians have claimed a provisional
autonomy from white control and domination.
II. An Image of Africa as a Place of Origin

The theology of Black Presbyterians is
informed by a consciousness of the significance
of Africa as the Mother Continent of humanity
the place where God's presence was first made
known to human beings. We perceive theologi
cal meaning in the fact that Judaism was shaped
in the Nile Valley civilizations before the Exodus;
that early Christianity received some of its most
potent influences from ancient African religions
practiced in Egypt, Ethiopia, and Nubia; that
Africans were among the first Christian bishops,
preachers, and theologians.
Why are these facts important to us? Because
they correct the false notion that Christianity is
the white man's religion. They signify that God
revealed God's self to our ancestors long before
Christ was born in Palestine, and that the reli
gion that evolved into Christianity was partly
shaped by the ancient culture and religion of
Black Africans. Like many African American
preachers and theologians of the nineteenth
century, we see the Black churches of Ethiopia
and Nubia, later of West, South, and Central
Africa, and still later of Brazil, the Caribbean,
and North America, as the fulfillment of the
ancient prophesy in Psalm 68:31 (KJV), "Princes
shall come out of Egypt, Ethiopia shall soon
stretch out her hands unto God."
In the story of Pentecost in Acts 2:5-11, as
interpreted by John Chrysostom and other
post-Apostolic Fathers, God does not despise
or reject the languages and cultures of Africa,
and of other people far to the north and east of
Palestine, but uses the particularity of their
context as a vehicle for the propagation of the
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universal gospel of salvation. "Are not all these
who are speaking Galileans? And how is it that
we hear, each of us, in our own native lan
guage?" Acts 2:7-8.
It is not our intention to exaggerate the con
nections between Africa and contemporary
Black Presbyterians, but the historic valoriza
tion of Africa as the place of our origin by
Black Presbyterian theologians of the nine
teenth century, like Henry Highland Garnet
and Edward Wilmot Blyden, encourages us to
continue searching for the roots of our spiritu
ality in that continent. God first met us in
Africa. God would not permit African culture
to be totally expunged from the Christian faith
that our slave ancestors developed on this soil.
Many contemporary Presbyterians believe
that in African understandings of the reality of
God, the unity of the supernatural and natural
worlds, and the multiple and yet holistic char
acter of living human beings, the precedence of
communalism over individualism, we have
profound theological truths that need to be
appreciated and appropriated by a Reformed
theology that has been dominated by the ideas
and concepts of Europe and North America.
We shall say more about this later.
III. The Will of God for Social Justice

A third dimension of the theology of Black
Presbyterians has to do with the nature and
purpose of God as the one who delivers people
from oppression and gives to the church the
mission to unveil the reality of God's realm of
love and justice in the midst of the hatred and
injustices of the world.
We have accepted Luke 4:18-19 as the
essence of the gospel:
"The spirit of the Lord is upon me,
because he has anointed me
to bring good news to the poor.
He has sent me to proclaim
release to the captives
and recovery of sight to the blind,
to let the oppressed go free
to proclaim the year of the Lord's favor."
This means the Black theology of African
American Presbyterians is grounded in the

belief that Christianity is first and foremost an
ethical religion, that the true believer is one who
is not only convinced of his or her own justifica
tions through grace by faith but who is called to
"loose the bonds of injustice, to undo the thongs
of the yoke, to let the oppressed go free, and to
break every yoke" (Isa. 58:6). Any theology or
church that does not make the struggle for righ
teousness and justice its principal belief and first
order of business is, in this view, a deficient the
ology or a disobedient church. Black Presbyteri
ans are committed to keeping this truth before
the Presbyterian Church (U.S.A.).
As members of a Reformed church we affirm
the basic teaching of the Reformation: By grace
we have been saved through faith, and this is
not our own doing, but is the gift of God in the
life, death, and resurrection of Jesus Christ
(Gal. 2:5, 8). But having been witnesses to the

hypocrisy of the born-again Christians, claiming
justification by faith, who enslaved, lynched,
exploited, and discriminated against us, we cannot
help being suspicious of all claims of salvation that
do not demonstrate fruits of righteousness by par
ticipation in the struggle for social justice.
Unlike Luther, we value the basic teaching of
the letter of James, "For just as the body with
out the spirit is dead, so faith without works is
also dead" (James 2:26).
The spirituals depict the exploits of the Lord
of Hosts delivering the oppressed, and the
intervention of "King Jesus" on the side of
those who are despised and abused by the
world. God's will for social justice for all peo
ple is fundamental to Black theology. All the
theological writings of Black Presbyterians
emphasize true religion and the struggle for
social justice as basically inseparable.
IV The Unity of the Sacred and the Secular

The erasure of the line of demarcation
between secular and sacred, profane and holy,
ordinary life and passionate religion, is an
essential characteristic of African American
Presbyterianism and all-Black religion. This
does not mean that we never knew that there
was a difference between praying and plowing,
dancing the Black Bottom and the ring shout,
celebrating the religious birthday of Jesus and
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the commercialized Christmas of the shopping
malls. It means that we believe that the whole
earth and everything in it is God's domain,
God's property, and that the creation cannot be
separated into that which is dependent on and
that which is independent from God. We
believe that Jesus Christ is Lord over the whole
creation.
He is the image of the invisible God, the
first-born of all creation; for in him all
things in heaven and on earth were creat
ed, things visible and invisible, whether
thrones or dominions, or rulers, or pow
ers-all things have been created through
him and for him. He himself is before all
things, and in him all things hold together.
(Col. 1:15-17)
Black Presbyterianism, with its African back
ground, has been more successful than its
white counterpart, with its European back
ground, in holding onto the worldview of the
Bible in a scientific and technological age. This
does not mean that we are anachronistic. It

means that our understanding of the faith is deeply
spiritual and our practice of the faith deeply prag
matic. For us, "all things hold together" in
Christ. When we speak, therefore, of a prag
matic spirituality we are describing a particular
brand of religiousness that has no difficulty in
using the church for winning boycotts and
elections and for winning souls; in perceiving
the operation of the Holy Spirit in the streets as
well as in the sanctuary; in reading the signs of
the times, about which Jesus spoke (Matt.
16:1-3), in the Black banner headlines on the
front page of this morning's newspaper. In this
characteristic, our bicultural Christianity has a
decided bent toward Africa rather than Europe
and North America.
Conclusion

We have examined very briefly four dimen
sions of the theology of Black Presbyterianism:
provisional autonomy, the image of Africa as a
place of origin, God's will for social justice, and
the unity of the sacred and the secular. These
four dimensions encompass other angles and
aspects of a Black perspective on the Reformed
14

faith that we cannot go into here. For example:
a distinctive style and artistry in preaching and
worship; a downplaying of the Calvinistic con
cept of human depravity and a playing up of
the goodness of the body, of sensuality proper
ly so-called, and of the freedom of the body,
mind, and spirit in the joyous, celebrative wor
ship of God; an emphasis on the extended
community rather than the rugged individual;
a higher regard for manifestations of the Holy
Spirit in worship and Christian behavior than
for creeds and confessions; a stronger commit
ment that most white Presbyterian churches to
the culture-shaping, transformative role of the
Reformed tradition in society; and a greater
appreciation than most white Presbyterians for
disregarded, marginalized, and politicized
Black, Hispanic, Asian, and Native American
constituencies within the denomination.
Former moderator of the General Assembly,
Dr. James H. Costen, president of the Interde
nominational Theological Center, Atlanta, has
called our attention to the special vocation of
African American Presbyterians and other
minorities in this church.
Mission in the merged church must be giv
en direction by the prophetic voice of
minorities. Minorities are better able to put
their fingers on the aches and pains of
God's humanity. We understand the effects
of an inferior education, we deteriorate in a
state of powerlessness, we suffer in an eco
nomic system [from] which we receive
only meager benefits. We can say from the
other side of the barriers, that the Church
must lose its life in the fight against
hunger, poverty, and racial inequities.
-"Black Perspectives on Union with
the Presbyterian Church U.S.," an
unpublished paper, 1982
Although a large sector of Black Presbyteri
anism today is middle class, just under the sur
face of our congregations and institutions is this
consciousness of a distinctive orientation, a the
ology of an oppressed minority, that continues
to give content and shape to what it means to
be Black and Presbyterian. Whether that theolo
gy will continue to inform our congregations in
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the future and enrich the whole Presbyterian
Church (U.s.A.) will depend on the extent to
which Black Presbyterians are willing to lay
claim to it, and the extent to which the white
churches are prepared to invest in its retention
and propagation for the good of the whole
church. The concept of an Afrocentric theology
is not commended as an ethnocentric alterna
tive that simply takes the place of what we
want to discard today. Rather, we regard it as a
corrective to a triumphalistic and exclusivistic
Eurocentric theology that, by criticising

its deficiencies and excesses, opens the way for
a broader, multicultural perspective on what it
means to be a Christian in the United States of
America. The role of Black theology, as under
stood and practiced today by many African
American Presbyterians, is not only to help us
survive as a people and reclaim for our children
the rich heritage that is theirs, but also to serve
as a countervailing source of power and vitality
to others who seek to know Jesus Christ as the
Lord and liberator of all people and of the
whole created order.

The Reverend Gayraud S. Wilmore is honorably
retired, having concluded his teaching career at
the Interdenominational Theological Center in
Atlanta. In 1983, Professor James Cone of Union
Seminary, New York, cited Dr. Wilmore's revised
edition of Black Religion and Black Radicalism as
"the most important textbook on the history of
Black religion and the Black church ever written."

Black Presbyterian Heritage Colloquium, September 10-12,1990, Johnson C. Smith Seminary, Atlanta
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Remembrances of Our Brothers Departed
Edgar W. Ward

Jack S. Bailey

September 26, 1925
December 8, 1991

June 3, 1937
October 27, 1990

dgar William Ward, the
youngest of seven, was
born in Newport News,
Virginia, to the Reverend
Dr. Charles A. Ward and
Mattie Lee Snowden Ward.
Throughout his life Ward was a vibrant,
vocal, and visible leader in many sectors of the
Presbyterian Church. In the early 1950s and
1960s he served as pastor.
From 1969 until his death, Dr. Ward served at
the General Assembly level in a variety of posi
tions . He played a major role in developing a
denominational policy for the distribution of
funds for the redevelopment of urban churches.
In 1973, Ward accepted a call as the Associate
General Director of the Vocation Agency of the
former United Presbyterian Church. After 1988,
he was Director of the Church Vocations Min
istry Unit of the Presbyterian Church (U.s.A.),
serving with commitment, skill, and faithfulness.
Ward was a member and one of the organiz
ers of Black Presbyterians United (now called
the National Black Presbyterian Caucus), Pro
ject Equality, a member of the Board of Direc
tors for McCormick Theological Seminary and
the Division of Education and Ministry for the
NCe. He maintained a lasting commitment to
the African American Presbyterian Church. As
staff he advocated for denominational policies
that would enhance African American congre
gationallife. He supported African American
graduate scholarship programs; racial ethnic
seminary conferences; African American pas
toral development seminars. Long before it
became popular, Ward was an advocate for
African American women in ministry.
Ward is survived by his wife of forty-four
years, Marjorie Ward, manager of the General
Assembly Committee on Representation; their
daughter, Dr. Lucia Ward Alexander and a
grandson, Melvin Taylor Alexander III.
-Charles Marks

E
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he Reverend Jack S. Bai
ley, in the beginning
years of his ministry as Pas
tor of Jethro Presbyterian
Church in Atlantic City,
came to the awareness that
God had a different assignment for him: to turn
his attention and energies to the specialized busi
ness of church management and development.
God must have known that Jack was particularly
well-suited for the job and that in doing it he
would instinctively tilt toward the special needs
of the poor.
Jack knew firsthand and at an early age that
life could be relentlessly harsh: born Black in a
little village in Georgia in a household of thirteen
siblings, losing his mother while still in his
youth, and his father shortly thereafter. It was in
the face of these extremities and by the mercies
of God that Jack Bailey discovered that the
church can become a surrogate parent. With that
experience to shape him and guide him, he
became an honors student at Johnson e. Smith
University and then to its seminary.
In 1975, he began his ministry with the Synod
of the Northeast as its Associate Executive for
Program. He worked with churches large and
small, new and redeveloping, helping them find
the means to construct or renovate their houses
of worship, and leading them in building the
mission programs that would serve the church
and its people.
This quiet man, capable and caring, was a
compassionate genius in fulfilling his call. His
life was a unique gift from God.
A tireless servant of the Lord, he will be
remembered for the graciousness of his spirit, his
willingness to give people a full measure of what
God freely gave him, and for all he was to all of
us, our congregations, our governing bodies and
to our National Black Presbyterian Caucus. Jack
Simpson Bailey went Home October 1990.
-Eugene G. Turner
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Recasting Black Preaching
in a Presbyterian Context
Robert T. Newbold

P

reaching is the centerpiece of worship in
message, and the employment of illustrations
the Black church. The pulpit-centered
that let the light of clarity into their sermons.
chancel-the practice of some pastors not
What then was lacking?
entering the sanctuary until a few minutes
One essential lack was in their delivery. Their
before the sermon is to be preached, and the fact
delivery gave evidence of the Scotch-Irish style,
that many worshipers judge the worship experi
or the European-American mode of preaching,
ence by the quality and depth of the sermon
rather than the African American mode. The
attest to the centrality of preaching. Thus, when
indictment lived on because many Black Presby
churchgoers say, "We really had church today,"
terian preachers, having been trained in white
they are joyously proclaiming that the preach
seminaries or seminaries with white teachers,
er's sermon was clear, convincing, and convict
and being members of a white church, elected to
ing. While some Black preachers may not have
preach in a conversational style. There was no
knowledge of the principles of theology and
call-and-response in their delivery, no homileti
homiletics, they preach in the "Black style," for
cal chant. Their sermons, for the most part, were
example, the Black idiom,
propositional rather than nar
proclaiming the Word effec
rative, more academic than
What is more, Black Presbyterians
tively without typical, tradi
spirited, more unimaginative
are now saying to white Presbyteri than imaginative, and more
tionally Caucasian
ans. "We are willing to share some monologue than dialogue.
homiletical inhibitions.
of our rich heritage with you. "
There is little wonder why the
Historically, Black Presby
terian preachers have existed
conclusion was that the
outside this established tradi
preaching style of Black Presbyterian pastor
tion, and the consensus among the majority of
preachers was not Black, it was white. This con
members of the Black church has been that
clusion was predictable, for the preaching role
Black Presbyterian preachers could not preach;
models of many Black Presbyterian ministers
they were hailed as lecturers, teachers, and litur
were white; their teachers of homiletics had
gists-not preachers. Such an indictment could
come under white influence. Books on preaching
be accurately applied to some Black Presbyteri
were written by white authors. In fact, there
an preachers. However, it is not true of all.
were no definitive publications on Black preach
The history of preaching in the Black Presby
ing. Moreover, some Black Presbyterian preach
terian church contains the names of several
ers found themselves proclaiming the Word to
widely acclaimed preachers. Among them are
many worshipers who were pleased and proud
William Sample, A. S. Clark, Arthur George,
to be members of a white church. Some of these
Abraham Prince, L. B. West, Herman Counts,
worshipers cautioned their pastors, often in sub
James Robinson, and Benjamin Glasco. There is
tle ways, not to be loud, emotional, dramatic, or
reason to believe that these men worked hard
"long-winded." Some Black Presbyterians had
in preparing to preach. They apparently
serious doubts concerning the wisdom of calling
engaged in proper exegesis, acceptable
a pastor-preacher who, in their judgment,
hermeneutics, appropriate structuring of the
sounded like a Baptist or Pentecostal
17

"coming home." Here the delivery is markedly
preacher. They opted for
Black. The focus sometimes is otherworldly. The
bland or, what some col
words are chanted mildly, or emphatically, the
leagues call "zebra," an
emotional level rises, and the sermon ends in a
admixture of Black and
blaze of spiritual fervor. That is one example of
white preaching.
Other related factors
adapting preaching to the Black idiom.
that influenced the style
Another example is that of interspersing the
aforementioned characteristics in various
of preaching in the Black
places throughout the sermon. For example,
Presbyterian Church were
... formal education and
sometimes these features can be observed after
Diane L. Givens-Moffett social status. The Presby
each major point and before each transition.
terian Church in the United States has had a
Others place the stamp of the cultural heritage
in the sermon by rhythmic delivery marked
long and impressive history of emphasis on for
with crescendos, mimicry, and roleplaying.
mal education. There was a time when Black
These examples are not intended to be exhaus
clergy in white denominations were the best
educated clergy in town, albeit they were not
tive, but only to illustrate that there is no
monolithic style of Black preaching.
serving the largest or best known congregations.
They were, for the most part, preaching to the
The shift in delivery by some Black Presbyte
rian pastor-preachers is more than a change in
professionals and social classes, not the masses.
However, much of this is changing. Leader
sermonic delivery; it bespeaks a significant
ship in the Black church is better educated
transition from white influence to worship in
today than at any other
the Black idiom. It demon
strates one of the ways Black
moment in history. Moreover,
most of them have not
There is a quiet but unmistakable Presbyterian preachers and
allowed their formal training
homiletical revolution in prog ress their congregations can
to divorce them from the
in the Black Presbyterian Church . maintain their culture in a
Black preaching tradition. It is
white denomination. Presby
terians are not alone in this
also not without significance
that several of the Black
accomplishment, for there
megachurches, for example, Bethel AME and
are Black Episcopalian, Roman Catholic, Unit
Shiloh Baptist in Baltimore, and Trinity United
ed Church of Christ, and Reformed Church of
Church of Christ in Chicago, are pastored by
America congregations that have come back
young, well-trained clergy who preach in the
into the Black worship family while retaining
Black idiom. It is interesting and informative to
their denominational family identity. The shift
note that there are no Black Presbyterian
demonstrates that Black worshipers in white
denominations are not ashamed of their reli
megachurches in the United States. However,
gious history and heritage. They know who
this is changing. In fact, there is a quiet but
unmistakable homiletical revolution in
they are, and they main
progress in the Black Presbyterian Church.
tain their Black identity
with integrity in the
Before pursuing this point, we need to high
\
midst of a white majority.
light another fact: There is no monolithic style of
The shift shows further
Black preaching, for there are some seminary
that Black Presbyterians
trained preachers in Black churches whose ser
do not have to copy white
mons are no different, as suggested earlier, in
Presbyterian modes of
exegesis, hermeneutics, structure, content, and
written style from that of their white counter
worship in order to be
parts. What then is the difference? Often, the
Presbyterians. Just as the
answer is their delivery. One difference is in the
shift speaks convincingly
James H. Logan, Jr.
to Black Presbyterians, it
delivery of the conclusion, when the preacher is
18
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their history, and adamantly refusing to be
also speaks to white Pres
byterians. The shift says
called Black now than in any period of recent
that Black Presbyterians
history. African garments and hairstyles, the
are not slow to bring evi
adoption of African names, and the willingness
dences of the richness of
to identify with African brothers and sisters in
various parts of Africa, testify to the realness of
their history and heritage
into the worship and
the understanding that Black people have also
work, mission and min
been chosen of God.
istry of the church. What
At one time some Black Presbyterian wor
shipers objected heatedly to the singing of spir
is more, Black Presbyteri
Johnn ie Monroe
ituals during the worship service. The slave
ans are now saying to
white Presbyterians, "We are willing to share
songs apparently reminded them of a heritage
that they sought to erase from the record and
some of our rich heritage with you."
conveniently forget. That day has gone. It is no
Additionally, Black preachers and worshipers
are saying, "We acknowledge the importance of
longer surprising to worship in a Black Presby
terian church and join the worshipers in
Reformed tradition rooted in European-white
singing spirituals and gospel songs. The num
American culture, while acknowledging the
ber of churches in which one can often hear the
importance of African American culture."
It speaks to Black Presbyterian ministers who
"Amen" response is increasing. Some of the
criticize the shift, and it should remind them of
manifestations of pride and appreciation of the
an increasing number of Black Presbyterian
African American culture were sparked by the
increased publication and
ministers now experiencing
popularity of books, pam
homiletical liberation. For far
phlets,
and speeches by a
too many years the only
The number of churches in which
number
of African
large
preaching models Black Pres
one can often hear the "Am en "
Americans.
byterian preachers have had
response is increasing.
The seeds that were planted
were white. Many Black Pres
byterian preachers mentally
are finally taking root inside
shackled themselves to these
the Black Presbyterian
Church. Evidence of the impact of these seeds
models in order to be accepted by the white
can be seen in the increasing number of African
segment of the church and by a percentage of
the Black segment who, one day per week, tried
American worship services and the high tem
perature of spiritual dynamism in some Black
to deny their heritage. In a sense, these Black
Presbyterian preachers became co-partners
Presbyterian congregations.
with white Presbyterians.
What factors or persons contributed to the
2. The influence of theInterdenominational Theo
logical Center (ITC). There is little or no evidence
change in the preaching delivery style of some
that the commissioners
Black Presbyterian pastor-preachers? A thor
who participated in the
oughly researched approach to the question
General Assembly that
regarding this shift could, doubtless, produce a
approved the move of
long list of primary and secondary causes. For
our purpose, we shall confine our answers to
Johnson C. Smith Theo
the following.
logical Seminary from
Charlotte, North Carolina,
1. The increase in the number of Black Americans
to Atlanta, Georgia,
(where it became a mem
who indicated willingness to be known as African
Americans. An educated guess would lead to
ber of the ITC family)
the conclusion that there are fewer Black Pres
imagined the impact their
Clive Neil
byterians denying their Blackness, ashamed of
decision would have on
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the education of Black
theological students
matriculating at this
prominent theological
seminary. At the seminary
Presbyterian students
have been exposed to
authentic Black preach
ing-some, perhaps, for
the first time. The faculty
Loretta P. Smith-Katt i
. Is, '
na tirona I churc h 0 ffiicia
a~d well-known Black preachers have preached
with reverence, convicted by the power of the
Holy Spirit. Who can begin to measure accurate
ly the results of a three-year exposure to this
kind of preaching and teaching?

3. The contributions of Isaac Clark, longtime pro
fessor of homiletics at the Interdenominational The
ological Center. Some of Clark's former students
report that he emphasized the following:
• Preaching in the Black idiom
• Preaching with substance
• Preaching with a sense of homiletical
liberation
Clark's former students agree that he was bru
tally frank. "He would break you down." It is
striking the way one person commented, "But,
he would not take away your self-esteem."
It seemed that the cardinal sins in Clark's
class were coming to preach without a clear
word from the Lord-content; lack of a con
vi~cing way to speak the Word-delivery; and
failure to leave the listeners with an under
s:anding of the relevance of the Word-applica
tion. We are told that those who did not live up
to these basic requirements were made to con
fess their sins and pray their way from guilt to
forgiveness.

4. The "pact" made by the Presbyterian graduates
ofJohnson C. Smith Seminary classes of 1985 and
1987. This pact made a major contribution
toward encouraging Black Presbyterians to go
back to their worship roots. The members of
these two graduating classes had an unpubli
cized conviction: There has to be a new church.
20
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Black Presb~terian Church was not filling
their needs. Their strong conviction regarding
wo:ship in the B~ac~ idiom was buttressed by
their personal faith Journey. The resulting pact
contained three items:
• To organize and develop a support net
work for the members of the two classes
•

T~ m~ke

a commitment regarding con
tributing to each others' spiritual and
professional growth

• To change from a cold or lukewarm
style of worship to a less inhibited style,
or ~o change from the so-called Presby
terian Order of Worship to a Black Pres
byterian order more rooted in the
African American culture
How interesting it is to learn that many of the
current changes in sermon delivery, music, call
an? .response, and the rediscovery of the Holy
Spirit by Black Presbyterians are the result, in
part, of the prayerful efforts of the members of
the classes of 1985 and 1987, now serving the
Black Presbyterian Church as they are being
guided and empowered by the Holy Spirit.
Some of these same students state that Melva
Costen and I influenced them. The former
helped to shape their thinking and actions
regarding the change in their preaching deliv
ery style, as she insisted that they continue to
foc~s o~,"Aunt Jane." This was Melva's way of
saymg, Remember who you are preaching to,
and meet worshipers where they are."
It is reported that my influence, over a peri
od of years, issued from the spiritual impact of
preaching and effective application of biblical
texts to current situations
that place me alongside
others operating beyond
the traditional limitations
imposed by the Black
Presbyterian Church.
Some of the names of
leaders of the homiletical
revolution under way in
the Black Presbyterian
Church are:
Reginald Tuggle
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Robert N. Burkins, pastor
Elmwood Presbyterian Church
East Orange, New Jersey

class-consciousness and usher them into
participation in the masses' struggle for
reconciliation and respect.

Diane L. Givens-Moffett, pastor
Elmhurst Presbyterian Church
Oakland, California

2. They can help attract more Black candi
dates for professional ministry in the Pres
byterian Church (US.A.).

Larry Hill, pastor
Belle Terrace Presbyterian Church
Augusta, Georgia

3. They can help to attract more visitors to the
Sunday worship service, especially those
who are shopping for a church home.

James H. Logan, pastor
South Tryon Presbyterian Church
Charlotte, North Carolina

4. They can give impetus to numerical and
spiritual church growth. Mention has
already been made of the fact that there
seems to be a correlation between the quiet
revolution and increase in membership,
shared ministry, and stewardship.

Johnnie Monroe, staff
Synod of the Trinity
Camp Hill, Pennsylvania
Clive Neil, pastor
Bedford Central Presbyterian Church
Brooklyn, New York
Lonnie J. Oliver, pastor
New Life Presbyterian Church
College Park, Georgia
Loretta P. Smith-Koffi, pastor
Zion United Church of Christ
Newark, New Jersey
Joseph I. Steele, pastor
White Rock Presbyterian Church
Kinston, North Carolina
Reginald Tuggle, pastor
Memorial Presbyterian Church
Freeport, New York
A few facts regarding those whose names are
on this list are worthy of note. Most of them are
pastoring churches that are growing numeri
cally and spiritually, as well as in community
ministries. Almost all of them practice a consis
tent and deep devotional life. All of them are
involved in a romance with preaching, and
they are enjoying their ministry.
A legitimate question to ask now is, What
impact will the homiletical revolution and
liturgical shift have upon the Black Presbyteri
an Church? Summarily speaking:
1. They can ultimately help to liberate more

5. They can, in time, bring Black Presbyterians
into the mainstream of the Black church and
provide us with a legitimate place at the
table where colloquy takes place, plans are
shaped, and negotiations are completed.
6. They can help change the traditional
image of the Black Presbyterian Church
from cold, staid, ecclesiastical snobs to
reflectors of the warmth of the Spirit,
who are filled with compassion for the
disinherited.
All Black Presbyterians have a stake in the
change. Each, in his or her own way, is needed
and will help determine whether or not these
seeds will herald a continuing revolution, car
ried by a saving minority. Doubtless, this "new
breed" of Black Presbyterian preachers are God's
chosen servants who have been called to lead
the Presbyterian Church (US.A.) into the excit
ing experience of survival and spiritual revival.

The Reverend Robert T. Newbold is honor
ably retired. He is nonetheless very much in
demand by congregations, seminaries, and
other religious organizations for his preach
ing skills and lectures on Presbyterian poli
ty. Dr. Newbold was Associate Stated Clerk
of the General Assembly for fourteen years
before retirement in 1988.

Black Presbyterians from ecclesiastical

Recasting Black Preaching in a Presbyterian Context

21

The New African American
Presbyterian Clergywoman:
Challenges That Confront Us
Diane L. Givens-Moffett
And while he was at Bethany in the house of
Simon the leper, as he sat at table, a woman
came with an alabaster flask of ointment of
pure nard, very costly, and she broke the flask
and poured it overhis head. (Mark 14:3, RSV)

and in a variety of ways. For some, the call was
bold and brash, as clear as the sky on a cloud
less day. For others the call came in a still, small
voice heard while whispering a silent prayer.
Some received the call through a vision or
dream, while others were urged by other clergy
and friends. While in the midst of struggle and
despair, some heard the call and declared it
ince 1974, when the Catawba Presbytery
there. Whatever the situation or condition, God
ordained the first African American wom
has called men and African American women
an in the United Presbyterian Church, the
too. The least of these has been exalted by our
Reverend Dr. Katie G. Cannon, African Ameri
Creator. We have been called, not to fit in, but to
can clergywomen have been breaking the
break out with a new model of ministry. We
flasks that contain the ointment of our gifts and
have been called, not to conform, but to trans
pouring ourselves out in ser
form the conditions of our
vice to Jesus Christ and the
time. We have been called not
Presbyterian Church (U.S.A.).
African American clergywomen
as male, but female ministers.
We have found great joy in
have been breaking the flasks that We have been called, not to
serving God. We have wit
contain the ointment of our gifts
be served, but to serve Jesus
nessed the power of God at
and pouring ourselves out. . .
Christ and the Presbyterian
work in us as we proclaim
Church (U.S.A.).
the gospel in word and deed.
Today, one can sense the call and smell the
We have seen the light of Christ pierce through
fragrance
of the new African American Presby
the darkness of the human condition, and
terian clergywoman. She is penetrating all min
transform the lives of the people we serve. We
istries of the Presbyterian Church. She is young
know the Lord is breaking down old barriers
and old, married and divorced, single and wid
and building up new foundations for women
owed. Her ministry bears a striking resem
in ministry, and we rejoice in victories that
blance
to the ministry of those clergy sisters
have been wrought on our behalf. But the task
who have labored before her. The difference
has not been easy. We have been criticized for
may be that there are now approximately fifty
speaking up and ostracized for speaking out.
African American ordained clergywomen, and
We have breathed the stink of racism and
as we grow in numbers, treading on the paths
smelled the odor of sexism. We have been
carved
out by those who have come before us,
through the fire of affliction and the furnace of
tribulation. But this has not stopped us from
we are able to confront with greater force the
filling the church with the aroma of our pres
challenge to break open the flasks that contain
ence, for we know that we have been called by
our gifts, knowing that the ointment therein is
God to the ordained ministry.
too precious to withhold from God and the
The call has come through various means
Presbyterian Church.

S
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Breaking the Biblical and Theological Flask

racism. Realizing the need to develop a theolo
gy that speaks to the African American wom
The new African American clergywoman is
an's
concern regarding race, sex, and class,
breaking the biblical and theological flask that
(since most Black women have been poor)
some would use to restrict us from serving
womanist
theology was born.
God in leadership positions. One instrument of
Womanist theology is an attempt to take a
explosion is "womanist theology." The term
serious
look at all forms of oppression. More
womanist was developed by African American
and more, the new African American Presbyte
poet and writer, Alice Walker. It is defined as
rian clergywoman is approaching the biblical
follows:
text from this perspective, digging beneath the
Womanist, from womanish, [Opp. of "girl
soil of scripture to discover the words of truth
ish, i.e., frivolous, irresponsible, not seri
that speak to our condition and the challenges
ous]. A Black feminist or feminist of color.
of those who would deny our calling. One of
From the Black folk expression of mothers
these women is the Reverend Dr. Clarice Mar
to female children, "you acting woman
tin, New Testament professor at Princeton The
ish," i.e., like a woman. Usually referring
ological Seminary. Martin's article, "Womanist
to outrageous, audacious, courageous, or
Interpretation of the New Testament: The Quest
willful behavior. Wanting to know more or
for Wholistic and Inclusive Translation and
in greater depth than is considered "good"
Interpretation," is an excellent example of bibli
for one. Interest in grown-up doings. Act
cal scholarship that addresses the concerns of
ing grown up. Being grown up. Inter
women in leadership, extending beyond the
changeable with another
boundaries of Presbyterian
Black folk expression:
clergywomen to all third"You trying to be grown."
Womanist theology is
world women. She is joined
Responsible. In charge.
an attempt to take a serious look at by her elder, but contempoSerious.'
all forms of oppression.
rary, colleague, the Reverend
Dr.
Katie Cannon, wellWomanist theology
known author and professor
expands the base of tradition
of Christian ethics, currently
alliberation theology, bring
teaching at Episcopal Divinity School, Cam
ing together the issues of race, sex, and class. As
bridge,
Massachusetts. Cannon has extended
clergywomen were challenged to interpret their
the womanist tradition into the area of ethics by
call in light of the scriptures, the rise and devel
reflecting
on the moral situation of African
opment of Black theology in the sixties became
American women in the past and the present.
a fitting tool of analysis and explanation for
As African American Presbyterian clergywom
African American Presbyterian clergywomen.
en read and study scripture from this womanist
However, during the 1980s African American
perspective, we become more apt at "telling the
Presbyterian women ministers have become
story," articulating the truth of the gospel
painfully aware that we are virtually invisible
through preaching, teaching, and our very pres
in Black theology. Our concerns regarding sex
ence so that others may hear and understand
ism remain to be seen. While Black theology
what
"thus saith the Lord" regarding human
addresses the oppression of racism, it has failed
liberation and our calling to serve the church.
to give equal attention to the oppression of sex
Within
the Presbyterian context, we have made
ism. For this reason, Black theology has become
tremendous strides in breaking the flask of bib
inadequate as a tool to express the African
and theological restrictions against
lical
American clergywoman's understanding of
ordained women leaders. As we continue to
scripture. Neither could we find such a tool in
interpret
scripture in light of our experience as
the emerging feminist theology. Feminist theol
African American women, our insights have
ogy, developed largely by white middle-class
helped both men and women to grow in the
women, failed to take seriously the issue of
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knowledge and wisdom of Jesus Christ. As a
biblical scholarship and exegesis will not have
result, we enjoy the support and respect of
any bearing on their acceptance of women in
many of our African American male colleagues
the ministry. When one's mind is made up, no
in ministry as well as many male and female
matter how great the preaching or how good
persons of various races.
the teaching, nothing will convince the person
Although great strides have been made
to change his or her position. As African Amer
within the Presbyterian Church, the African
ican Presbyterian clergywomen have been con
fronted by the occasional hostile attitudes of
American Presbyterian clergywoman who
moves out of the church's boundaries into the
our ecumenical brothers and sisters, some of us
broader mainline African American ecumeni
have learned to "shake the dust from our
cal setting often has a different experience. In
shoes" and keep going. In some cases, clergy
this ecumenical setting-which includes the
women have been able to avoid ecumenical
African Methodist Episcopal Church, the
organizations that are abusive to women by
African Methodist Episcopal Zion Church, the
simply not becoming involved with the organi
zation. At other times, however, a woman must
Christian Methodist Episcopal Church, the
National Baptist Convention, U.S.A., Inc., the
sacrifice self-interest for the interest of a con
National Baptist Convention of America, the
gregation or the agency she represents and
Progressive National Baptist Convention, Inc.,
allow her ministry to speak for itself. After all,
and the Church of God in Christ-one encoun
our "status inconsistency" does not negate the
fact that we are called by God to ministerial
ters a rather mixed bag of emotions regarding
female ministers.
leadership.
In some cases, our ecu
Dealing with the challenge
menical clergy brothers
of the old mindset that rejects
respect and support African
After all, our "status inconsistency" female clergy based on bibli
American Presbyterian cler
does not negate the fact
cal grounds, inside, and per
gywomen in ministry. Men
that we are called by God to
haps more so, outside of the
who search the scriptures,
ministerial leadership.
Presbyterian Church, is still
acknowledge our calling,
an issue that confronts the
and admire our work have
new African American Pres
been like a sweet zephyr. In other instances, the
byterian clergywomen; it remains a flask to be
broken.
concept of the Black male preacher is so
ingrained in the cultural fabric and religious
Breaking the Employment Opportunity Flask
tradition of African American churches that
Another flask that needs breaking is the
the very presence of a clergywoman is viewed
employment
opportunity flask. Although our
as a threat to African American clergy and
African American male clergy colleagues have
members of their congregations. Many are dis
dealt with the employment conditions in the
turbed by our new-found opportunity to serve
Presbyterian Church for some time, African
God in the largely white Presbyterian denomi
American female clergy have only just begun
nation. We are viewed as traitors to our reli
to deal with the problem. Once we are
gion and culture, even though most of us are
employed, African American clergywomen
serving Black congregations or constituencies.
generally do well. But obtaining employment
It is not uncommon for African American
can
be very difficult. While the Presbyterian
Presbyterian clergywomen to be confronted by
Church espouses the ordination of women,
persons in historically Black denominations
African American clergywomen still find it dif
who use the Bible as their basis for rejecting
ficult to be hired. Sometimes the greatest objec
women in ministry. They have made up their
tion comes from laywomen. As a result,
minds about what scripture says regarding
African American Presbyterian clergywomen
women clergy, and they want to know why we
are often unemployed or underemployed.
are here. When a person's mind is made up,
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Even though we have made it to the master's
important part of our challenge to break the
kitchen, we are entitled only to eat the left
employment opportunity flask. African Ameri
can women seem to have the "greatest access
overs. The menu of employment choices too
to the worst jobs at the lowest earnings."?
often includes leftover positions with great vis
Whether we are full-time or part-time workers,
ibility but little power. It includes leftover
our salaries do not match up to our Black and
churches served in leftover cities or forgotten
white male and female colleagues. While it is
towns. The bill for our services is often paid
with leftover money given by leftover congre
true that the local presbytery sets minimum
gations. Too often we have to work with left
standards and salary guidelines, the salaries
over resources that are outdated and
received by African American Presbyterian
impractical, that barely speak to the situation at
clergywomen tend to be less than those of our
hand. We are left with the task of performing
male colleagues with similar experience and
little less than a miracle.
background. This is because the congregations
Because it is difficult to break down the front
that we serve are most often unable to pay
more than the minimum required for service,
doors, to acquire full-time positions in vital
church ministries, many African American
regardless of experience.
clergywomen who are seeking a pastorate or
Sexism and racism combined play an inte
staff position are forced to settle for underem
gral part in the drama of employment opportu
ployment in tenuous "interim" positions, as
nities. Although there are numerous African
"stated supply" pastors, "designated pastors"
American congregations in need of pastoral
or in part-time positions. Many of the new
leadership, most would prefer that a man
African American Presbyteri
assume this role, and some
an clergywomen have been
would rather have a vacancy
forced to settle for part-time
than call a woman pastor.
Even though we have made it
find themselves in difficult
This mindset is largely based
to the masters kitchen, we are
situations. Part-time posi
entitled only to eat the leftovers.
on the cultural and religious
tions are most often in small
traditions of the past. It has
struggling churches that need
nothing to do with a female
full-time attention. Yet,
clergy's ability to lead a con
because part-time wages do not provide ade
gregation. In fact, most churches who have set
quate financial support, these clergywomen are
tled for a female pastor are quite pleased with
often forced to divide their attention between
their choice. Given an opportunity to display
the congregation and outside employment that
their gifts, African American clergywomen
will help meet their financial obligations. This
have done a fine job in ministry.
It is worth mentioning that because of the
outside employment mayor may not be church
related. The demand of maintaining two jobs
cultural and religious traditions of the Black
can be very stressful. Part-time pastors are no
church, which tends to affirm male clergy lead
ership, it is a rarity to find an African Ameri
less dedicated to their work than those in full
time positions. They tend to labor well over
can clergymen pastoring a larger, more
their allotted hours in order that the minimum
prestigious African American congregation.
task required will be done well. This leaves
African American clergymen who do find
them feeling "burned out." Some part-time
themselves ministering in such churches are
pastors have left the church as full-time
usually hired in associate positions. The associ
employment opportunities became available in
ate position poses a new challenge to African
the secular world. To be sure, a part-time pas
American Presbyterian clergywomen who
must deal with the mentality of those who
torate is not the ideal picture of ministry, but it
would view her as the pastor's assistant, rather
is often the norm for too many African Ameri
than the associate pastor who has been given
can Presbyterian clergywomen.
authority and full charge to develop areas of
The issue of parity in salary is another

The New African American Presbyterian Clergywoman: Challenges That Confront Us .------------- 25

clergywomen who are able to break into the
ministry within the congregation. As a result,
clergywomen in these positions often find it
system, to acquire positions and mobility in the
hard to spread their wings and fly. Their
church, have done so because they have been
able to establish good relationships with those
authority is constantly challenged by the ones
who are in the "old boy" network. These net
they serve, both clergy and lay. Furthermore,
when African American clergywomen are able
works often provide access to information and
to develop ministries in their own right, they
employment opportunities. Dossiers may be
are often not given their due respect. While
circulated. Interviews may take place. But there
is nothing more important than a personal rec
African American congregations prefer male
ommendation from a well-respected colleague.
clergy, white congregations who are ready to
hire female clergy will, most likely, hire a white
There is nothing more powerful than a phone
female. The issue in this case is not so much
call to an agency or pastor nominating commit
sexism as it is racism. Most white congrega
tee, recommending an individual for hire. Net
working is important. It is surprising how
tions are not willing to cross the color line.
many African American Presbyterian clergy
However, in the past year a surprising break
through has occurred. Some of our best and
women have gained employment through such
brightest African American clergywomen have
"back-door networking." Yet our gifts and
been called to serve in primarily white congre
talents, our experience and expertise are as
gations. Examples of such women include the
great, if not greater, than that of our col
leagues, Black and white, male and female. We
Reverend Joan SalmonCampbell at Old Pine
Street Church, Philadelphia, and the Reverend
have a right to enter through the "front door,"
and a responsibility to make
Dorothy Cross at Hollywood
sure those doors are carefulPresbyterian Church. But in
We
are
challenged
to
break
the
ly
monitored and remain
saying this we must not over
employment opportunity flask that open for the next generation
look the gender factor that
restricts our access and upward
of African American Presby
still keeps Black clergy out of
mobility in ministry.
terian clergywomen. We are
white churches. Although
new ground is being broken
challenged to work with the
in this area, it is too early to
church to fight against dis
criminatory hiring practices, less we continue
note whether African American clergywomen
to be handed the leftovers. We are challenged
serving white congregations will become a
trend. And for most clergywomen, sexism and
to break the employment opportunity flask
racism continue to be important factors in seek that restricts our access and upward mobility
in ministry.
ing employment.
Like our sisters and brothers before us, the
For many of the new African American
new African American Presbyterian
Presbyterian clergywomen, the challenge of
clergywoman also has trouble with employ
obtaining viable positions in ministry has been
ment mobility. A second call is as difficult to
too difficult. The costs both personally and
obtain, if not more so, than the first. And in
financially have been too high. We are not all
most cases the second call is a lateral move,
miracle workers. Some have been discouraged
rather than a promotional one. Thus, the new
by the limited opportunities and restrictions in
African American Presbyterian clergywoman
ministry. But, more times than not, African
tends to find a tree and a nest as long as she can.
American Presbyterian clergywomen have tak
en leftover situations and created a full-course
Long-term pastorates and staff positions are
becoming a trend for African American clergy
ministry. Difficult and daring positions have
women, not so much because we choose to stay
been conquered and maintained through the
in one place, but because we realize that our
hard work of African American Presbyterian
options are limited.
clergywomen such as Joan SalmonCampbell,
Some African American Presbyterian
moderator of the 200th General Assembly
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(1989), the first clergywoman to be elected to
tivity to pastoral counseling that is unique. The
that position. Demanding and delicate admin
"mother" within us adds to our ability to con
istrative tasks have been performed and per
nect and guide an individual in need. Our con
fected by such women as the Reverend Grace
cern for a nurturing and loving church
Bowens of the Presbytery of New York, the
atmosphere leads to excellence in building
Reverend Brenda Brooks of the Synod of the
maintenance and aesthetics. And as already
Northeast, the Reverend Rita Dixon of the
mentioned, because of our experience as
African American women, we bring unique
Racial Ethnic Ministry Unit, the Reverend
Eleanor Ivory Giddings of the Presbyterian
insights into the scriptures. Yet, if we do not
Church office in Washington D.C., the Rev
break the flask of oppression, we will drown in
the sea of self-doubt and insecurity, not under
erend Morrisine Smith and the Reverend Janice
Nessibou of the Global Mission Ministry Unit.
standing that the difference in who we are as
Dead churches that African American wom
African American clergywomen is our gift
from God.
en were sent to bury have been resurrected.
Failing churches have received new life. Anx
It is a fact that when you are among the
ious and irritable churches in transition have
oppressed minority, you have a human tenden
been comforted and sustained through the
cy to want to "fit in" with the crowd, to
hands of African American clergywomen who
become like the very ones that oppress you. In
have taken charge. Women like the Reverend
the past, African American clergywomen have
Gloria Tate of Indianapolis, fast approaching
allowed this tendency to manifest in several
fifteen years as pastor, the Reverend Pauline
ways-from our walk to our talk, from our
Haynes of Brooklyn, the Rev
manner of dress to the way
erend Sandra Edwards of
we preach and teach. Instead
Dead churches that African Ameri of being who we are, many
Detroit, and the Reverend
can women were sent to bury
African American clergyBernice Warren of Claymont,
have been resurrected. Failing
women have felt the need to
Delaware, are but a few of
churches have received new life.
"play down our sexuality," to
those worth noting for their
leading roles as pastors in
learn to speak and think like
local churches.
our male colleagues. The new
African American Presbyterian clergywomen
Breaking the Flask of Oppression
now realize that if we become like male clergy,
The church is called to be the transforming
we deny the church the unique gifts we bring
agent of the world; unfortunately, however, we
as women clergy; the church learns nothing
often are no more than a mere microcosm of
from our leadership. African American clergy
society. The status of African American women
women who have come before us deserve
in the church parallels that of African Ameri
thanks. We should enjoin them in affirming our
can women in the society. Statistics show that
dignity and beauty as African American wom
African American women are on the bottom of
en called to the ministry.
the social and economic Iadder.t One could
As we look to the future, African American
argue that we are the most oppressed of the
Presbyterian clergyywomen will keep breaking
oppressed, and the poorest of the poor. Our
the flask that contains the ointment of our gifts
degradation in the church and in the world can
so that the fragrance of our presence might
affect our self-esteem and confidence, causing
bless the God who has called us and the Pres
us to doubt ourselves and the gifts we bring to
byterian Church (U.S.A.) in which we serve as
ministry. The new African American Presbyte
pastors, teachers, church administrators, chap
rian clergywomen are challenged to break the
lains, professors, missionaries, and so forth.
flask of self-doubt, to reaffirm our calling and
For it is our call that continues to empower us
appreciation for who we are as God's creation.
to persevere in ministry. It keeps us "keeping
For example, as female clergy we bring a sensi
on" when the road gets rough and the way is
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hard. It brings us joy in the midst of sorrow,
peace in the midst of the storm. For in spite of
the challenges that face us, we know we are
blessed to be the handmaidens of our God. As
servants of the living Christ, the new African
American Presbyterian clergywoman is look
ing for opportunity, not pity. We are seeking
justice, not glory. We long for righteousness,
not praise. The challenges of ministry still
await us. Many flasks still need to be broken.
Thanks to the presence of the new African
American Presbyterian clergywomen, we can
hear the glass breaking.

1. C. Eric Lincoln and Lawrence H. Mamiya,

The Black Church in the African American Experi
ence (Durham, N.C.: Duke University Press,
1990), 302-304.
2. Gayraud S. Wilmore and James H. Cone,

Black Theology-A Documentary History,
1966-1979 (New York: Orbis Books, 1979),428.
3. Ibid.

The Reverend Diane L. Givens-Moffett is a
1987 graduate of San Francisco Theological
Seminary. Her preaching is already being
noticed in places far beyond the Bay Area.
Currently, she is Pastor of Elmhurst Presbte
rian Church in Oakland California. She is
married and has three children.

28

Periscope 3

Seminarians Preparing for the Twenty-first Century
McCormick Theological Seminary, left

Meri-Li Douglass, Louisville Presbyterian
Theological Seminary student (left) and
Dr. Calvin Butts, Pastor of the Abyssinian
Baptist Church of New York City, below

African American Perspective Day, San Francisco Theological
Seminary (from left) Chequita Parker, Gene Farlough, Veronica
Hunter, Edwin Owens, Cynthia Williams, Karen Jamison, Ken
Tramiel, Brenda Russell, Bernard Travers, Vanessa Johnson,
James Noel, Carl Bennett, Carmen Mason-Browne, below

Calvin Moore, McCormick
Theological Seminary

..................- -

-

Graduating Class, Johnson C. Smith Seminary
Lawrence Mbagara, Ella Busby, Janet Snow (front), Ernest Alema-Mensah, Jimmy
Hawkins, Joseph Thompson, Samuel Kengwa, Sylvia Wilson, P. Henderson Little (back)
- -- - -.-.-.- ..- ---.--..-- -.- - .-..--..- ---.--.- --- - .-.- .-----..--..... 29

Has the Church Failed
Our Young People?
Tyra Seldon and Wanda Sizemore
he question is being asked by churchgoers
the values they were raised on are no longer of
everywhere and every day, people from
value to them? Or is it that something or some
every walk of life and in every denomina
one has become a deterrent to them or, even
tion. They are asking: Has the church failed its
worse, alienated them from the one place
young people? Maybe it's because we are heavi
where they should have felt most secure, that
place being the church?
ly involved in the activities of the Presbyterian
Many people fail to realize, or maybe they
Church, but it seems as though the issue is espe
cially critical in our denomination. The word we
have forgotten, that the church can play and
has played a vital and integral role in the
hear in our peer groups, from the pulpits, and
among other church leaders is that we are losing
development of young African Americans. It
members at a very disturbing rate. Most of them
has been that way especially for us in the Black
seem to think that these losses are attributed to
church. Whether we realize it or not, adults
send vivid verbal and nonverbal cues to young
the young adults of an earlier period-those
who grew up in the
church but left it when
people on how to act.
These cues, of course,
they reached adult
hood. Repeatedly we
dramatically influence
hear reports of alarm
the perceptions young
people have of the
ing losses of member
Christian church and
ship among young
people between the
the world as a whole.
ages of eighteen and
Whether you are nur
thirty-five, and that
tured and cared for by
today they constitute
loving people or, on
the other hand,
only about 15 percent
shunned and ostra
of the church. Imag
cized by those who
ine, that in a church of
think you are trying to
more than two million
people, only three
be somebody, your
hundred thousand of
values and convictions
them are between eighA Haitian Classroom
as a Christian are
teen and thirty-five! Something has gone awry
shaped by these people and their feelings.
within the church.
If the church is going to be serious and truly
What is it that has caused this mass exodus
sincere in guiding young people, if they are to
know the true meaning of being a Christian,
of young people from the church? What is it
that causes a person, raised in the church at an
adult church members will have to demonstrate
early age, to leave it for good when he or she
a nurturing concern for the young learners in
comes to the age of deciding whether or not to
their "Christian care." Older churchgoers will
have to be more intentional in their obligation to
attend? Is it that these young people have com
pletely lost interest in the church and feel that
be friendly and compassionate toward younger

T

church members. Respect is a two-way street. To also need different and special care. Most of
a lonely person who has no place to turn, the
these children have to "grow up" faster than
church should be a place of refuge, not of alien
their parents and/ or grandparents. They are
ation. There are those who hold the belief that
quicker to speak and are more independent
many youth are not physically lonely, but spiri
than the previous generation. Most of these
tually lonely and wanting a friend. Many times,
children are active and will not stop until they
though, the one place they turn for comfort and
get what they want.
support is the place where they find rejection.
How can the church help the youth of today?
Many have heard it said, "We don't need 'them'
Sunday school, Vacation Bible School, and
in this church," or asked, "Why should we start
Youth Sunday are all ways of incorporating
that kind of program here, 'our' children don't
youth into the church's daily life. But it is not
need it?" This is a sad commentary on us as a
enough to set aside two or three special times
people and as a Christian church.
of the year to recognize the youth of the
How has the church failed the youth of
church. When young people are growing up,
today? There was a time when everything in
they must feel needed and secure. Many young
the African American community and family
people would like to participate fully in the
centered around the church. The only time
church's life. Young people do have ideas of
most churches were closed was after the twi
what may enhance some of the church's activi
light hour. Churches were occupied every day
ties. These ideas may not and should not be
of the week with celebrations in the name of
restricted to youth activities. Young people do
the Lord, and served as meeting places for
have ideas of how to deal with the problem of
school, civic, and social organizations. Not
homelessness and the visitation of the elderly.
only were weddings, anniversaries, birthdays,
Their thoughts and ideas should be sought
and deaths celebrated in the church but activi
after and pondered, just as an adult's ideas.
ties were held for the whole family. There were
Most young people would love to have the
all kinds of sporting leagues, cooking and
opportunity to learn how the church works.
sewing classes, as well as songfests and tutorial
This includes learning about how the church
services. Where has the church gone? Today,
judicatories and boards work, as well as learn
we are lucky if most of the churches in our
ing how to be Christians. Young church mem
community are open for three hours on Sunday.
bers want to learn how to run committees, how
This is the sad reality of progress. The families
the judicatories of the church are set up, and
of today are not as closely affiliated
with the church as they were in the
past, and the church has not evolved
with the changing family.
With the changing of society and
the structure of the family, the
church must become flexible to
today's family situations. Some of
these situations include: two work
ing parents, single-parent homes,
and families living in an area away
from the extended family. All of
these family situations need help
and care in order for the family to
survive. The church needs to devel
op flexible hours in order to care for
these people and their families. The
Lonnie J. Oliver, pastor, New Life Presbyterian Church,
children in these family situations
College Park, Georgia, with youth in Haiti
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about the rules and regulations they should
know. They want to be a part of the whole
church, not just a token part of the church.
We are always hearing that youth/young
adults are tomorrow's future. The problem
with this statement is that youth are not tomor
row's future, they are today's reality!

Without a present, there is no future. This is
why we must do something now. By starting
today, we will ensure the Presbyterian Church
has a future-a tomorrow. We are all heirs to
the message of reconciliation and justice. We all
must be prepared, whether young or old, to
respond to God's call.

Tyra Seldon is a deacon at Hope Church in Detroit. Her involvements include Sunday School,
Vacation Bible School, the Youth Triennium of 1989, and membership on the Board of the
National Black Presbyterian Caucus. She attends Butler University and is seriously considering
medical school.
Wanda Sizemore grew up in the church and is today using that experience to benefit others.
She is an ordained
and elder and is presently teaching fourth graders in the public
schools, having prepared herself with degrees from Cornell University and Kean College. She,
too, is a member of the Board of the National Black Presbyterian Caucus.

Confirmation Class ,
Philadelphia Presbytery

Youth and Parents,
Pittsburgh Presbytery
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Meet Two Former Moderators
Joan SalmonCampbell

lawrence W. Bottoms

1989

1974

nperturbed by losing
out on a close call for
the office of modera tor of
the General Assembly in
1987, "Rev. Joan" took
counsel with herself, her
Lord, and a few close
friends and associates. Two years later, she
became the first clergywomen elected to the
office. A former contralto soloist with the
renowned Wings Over Jordan Choir,
SalmonCambell sang her initial moderatorial
prayer, "To God be the Glory" by Andre
Crouch, and invited General Assembly partici
pants to sing the final bars with her. Spiritual
growth was a focus of her term; during her
moderatorial year, she traveled around the
country leading more than sixty "Festivals for
Christ"-Presbyterian revival services.
"Rev. Joan" studied at the Eastman School of
Music. She has performed overseas, taught fine
arts and music in the public schools, and given
private lessons in voice and piano. She was the
founder and director of the Trinity Touring Choir
in Rochester, New York.
SalmonCampbell received her Master of
Divinity degree from Inter-Met Seminary in
Washington. D.C., and her Doctor of Divintiy
degree from Central America University in
Kansas City, Missouri. She has served in various
churches as assistant pastor, associate pastor, co
pastor (Linwood United Church, Kansas City,
Missouri), and pastor (St. Paul's Presbyterian
Church, Kansas City), and currently is the pas
tor of Old Pine Street Church in Philadelphia.
"Rev. Joan" has held leadership postions in
the UPCUSA, PCUS, and PC(USA). Before
being elected moderator, she was Associate
Executive for Mission in the Presbytery of
Philadelphia and, in 1983, was appointed vice
moderator of the first General Assembly of the
reunited church.
"Rev. Joan" and her husband each have five
children from their first marriages.

U

od chooses particular
G
persons with the right
temperament and acumen to
take on life's most difficult
challenges. Dr. Lawrence
Bottoms is one of these peo
ple. This quiet and unassum
ing man has experienced the church at its high
and low points. Serving as moderator of the
114th General Assembly (1974) of the former
Presbyterian Church U.s., Bottoms was
acknowledged for his many years of faith and
unswerving service to Christ and the church.
Years before, he endured the ugliness of societal
and ecclesiastical racism. His love for Jesus '
ministry motivated him to give his best. With an
A.B. degree from Geneva College, Beaver Falls,
Pennsylvania, and theological training at the
Reformed Presbyterian Seminary of Pittsburgh,
Bottoms prepared himself for pastoral responsi
bilities. Laboring for the Lord, his pastorates
included the Reformed Church, Selma, Alaba
ma, Grace Presbyterian Church, Louisville, Ken
tucky, and New Covenant Presbyterian Church,
Miami, Florida.
Bottoms served as Secretary of the Depart
ment of Negro Work for the General Assembly
and Associate Secretary, Board of Church
Extension, PCUS, to name a few positions.
Numerous institutions of higher learning
awarded him with Doctor of Divinity degrees
in recognition of his many contributions to the
church. He authored two books: Through Con
flict of Victory (a study book on Revelation) and
Ecclesiastes Speaks to Us Today. The stalwart
efforts of this man, known as a "quiet giant,"
are legend throughout the South. His wife,
Elizabeth Stallworth Bottoms, and their four
children shared their husband and father with
the church over the years. The Presbyterian
Church in general and Black Presbyterians in
particular are the beneficiaries of his outstand
ing leadership. Dr. Lawrence W. Bottoms, a
worthy servant of God, is our "humble hero."
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Edward B. Newberry
uPraise God from Whom All Blessings Flow"

What will happen to Black churches and pres
byteries?" Many were her questions.
Emotions running in several directions, I hes
itated to answer such probing questions with
out some thought. But reportorial insistence
prevailed. So I simply said: "What is happening
in there is one thing, celebration of an act of two
denominations. That's fine. But the real test
comes later, when the rubber hits the road,
when decisions must be made and power must
be shared." But for those amazing, historical,
and magical moments, there was jubilation.

he voices roared through the canyons of
the Georgia World Trade Center. Had the
Atlanta Hawks won a basketball game?
Had the soulful singer Luther Vandross
brought a crowd to ovation? No. Believe it or
not, the cheers belonged to usually calm,
sedate Presbyterians.
Applause, cheers, even whistles erupted from
a historic announcement. Just before the Doxol
ogy was lifted to heaven, the Reverend John F.
Anderson, moderator of the 123rd General
"Sornetimes I Look Back and Wonder"
Assembly of the Presbyterian Church in the
United States (PCUS), and the
The history of Catawba
Reverend James H. Costen,
Presbytery parallels the
moderator of the 194th Gener With that unique declaration, and major division of the Presby
al Assembly of the United
the unveiling of an "interim symbol," terian Church. December
Presbyterian Church in the
the Presbyterian Church (U.S.A.)
1861 marked the beginning
United States of America
was born on June 10, 1983.
of the Presbyterian Church in
(UPCUSA) jointly announced
the Confederate States of
the cine die (never to meet
America. This church, like
again) vote of their respective denominations.
the states of the South, had ceased being part of
With that unique declaration, and the unveiling
a national body. The Southern Church was
of an "interim symbol," the Presbyterian
launched just eight months after the Confeder
Church (U.S.A). was born on June 10, 1983.
ate attack on the United States Army, Fort
Being a visitor to the Assembly, I stood just
Sumpter, in the Charleston, South Carolina,
outside the crowded space where the two
harbor. Five years and one Civil War later,
Assemblies met to sew up a 122-year rip in the
Catawba Presbytery was organized on October
fabric of Presbyterianism in America. It was a
6, 1866. Although the initial ministers calling
moment of dreams come true. It was the begin
the presbytery to order were white, the body of
ning of an uncertain venture. So many ques
believers who would populate the churches
tions were yet to be asked, much less
were sons, daughters, and grandchildren of
answered. As the roar surrounded all present,
Africa. Emancipated from "the peculiar institu
a reporter whom I knew from the Charlotte
tion" of slavery in 1863, these people began a
Observer newspaper spotted me. She
new life. Along with African Methodist Episco
approached with pen and pad in hand, with
pal Zion leaders, who established churches in
curiosities abounding. "Isn't this wonderful?
the trail of the Union Army, and Black Baptists
What are you feeling? How about the future?
who organized the North Carolina General

T
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burg, or parts of them, would come together to
State Convention in 1866/ Black Presbyterians
began a witness for Jesus Christ in Piedmont,
form a new presbytery in south-central North
North Carolina.
Carolina. Four names, but many implications:
With Biddle Institute (now Johnson C. Smith
three former southern presbyteries to one for
mer northern presbytery; PCUS churches num
University) founded in Charlotte in 1867 for
bering about 115 to UPClJSA churches
the preparation of men for the gospel ministry,
numbering about 25; Caucasian members
and Scotia Seminary (now Barber-Scotia Col
lege) founded in Concord in 1867 to educate
exceeding 37/000 to about 3/000 African Ameri
can members. Significant differences abounded
young women for teaching and missionary
in regard to governance of presbytery, over
endeavors, Catawba Presbytery grew to
become the vital center of Black Presybterian
sight of churches, raising and allocating money,
focus of missions, staffing patterns, fellowship
ism in the Southeast. To those whom it nur
tured and sent forth to serve the Lord, this
among pastors and congregations, and many
other areas. The monumental task was to bring
presbytery was fondly called "Jerusalem." The
these divergent bodies and histories together.
history of Catawba Presbytery is a story for
Here was the crux of the matter: Presbyterians
other pages.
Amid the cheers in Atlanta, where God was
who had shared the same Carolina soil, but
bringing forth a new thing, were tears glistening
ignored each other for 122 years, now had not
only to acknowledge one another, but to live
in eyes that had seen the past. Some of those
and work together. How could such diversity
tears fell for that part of Christ's church which
had gathered for more than a century under the
be molded into what the Book of Order calls "a
proud name of Catawba.
corporate expression of the
Church" (G-ll.010l)- a
The lovely carols of Christ
Amid the cheers in Atlanta, where presbytery?
mas still lingered in our ears.
God was bringing forth a new
Preparation for this "new"
But a solemn assembly con
vened at Memorial Church in thing, were tears glistening eyes presbytery included the usuthat had seen the past.
al thinking and planning
Charlotte on December 29,
committees on statement of
1988. Constituted with prayer,
mission, staffing rationale,
we conducted concluding
structure, name, finance, office location, and so
business of our historic judicatory. One of the
significant acts of that last meeting of the pres
on. We were planning for what was temporari
ly known as Presbytery "E." Members of
bytery was the ordination of Terry Lyttle Can
Catawba were full participants in all of the pre
non to the ministry. As an ironic twist of history
or act of providence, this was the ordination of
liminary committees. Contributing to the Mis
the brother of the Reverend Katie G. Cannon,
sion Design and Staffing Rationale were the
whom Catawba Presbytery had ordained as the
Reverend Raymond Worsley, pastor of First
first Black female minister. There was a reluctant
United, Charlotte, the Reverend Devia P.
motion to adjourn. Yet with hearts and voices,
Phinisee, stated supply of Ebenezer, Morven,
North Carolina, Lionel Newsom, former presi
we thanked God for the blessings in all our gen
erations. We petitioned God's gracious care as
del1t of Barber-Scotia College and Johnson C.
we moved into tomorrow. Prayers being ended,
Smith University, Laura Kearns of First United,
the Catawba story was finished, now to be
Charlotte. The Reverend George Goodman,
pastor of C.N. Jenkins Church, Charlotte,
inscribed in the Book of Life.
chaired the Finance Committee. Looking into
Wanna Be Ready, I Wanna Be Ready"
office location were the Reverend Ray Booton,
Among the multitude of decisions that came
honorably retired, Anna M. Hood of Memorial,
after the Atlanta Assembly, the most significant
Charlotte, Jackie Wilkes of Mt. Olive, Charlotte,
and the Reverend Samuel Fulwood, honorably
for us in Catawba was this: the presbyteries of
Catawba, Concord, Fayetteville, and Mecklen
retired. Serving on the Interim Council were
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An assessment of the first three years of this
presbytery, with regard to Black churches and
constituents, is just as mixed as my were emo
tions at the Atlanta Assembly eight years ago.
On the level of organization and structure,
the intentions of the Manual of Presbytery and
Mission Design are being met. Three African
Americans have served as co-moderators: elder
Anna M. Hood of Memorial (1989), the Rev
erend James H. Logan, pastor of South Tryon,
Charlotte (1990), and elder Gwendolyn D.
Cunningham of First United, Charlotte (1991).
Several committees began under African
American chairpersons: Committee On Min
istry by the Reverend Eugene Randall, pastor
of Blacks Memorial of Monroe, North Carolina;
Church Development by the Reverend James
Ephraim, pastor of McClintock, Charlotte;
Peacemaking and Social Justice by Charlotte
Hampton of Statesville Avenue, Charlotte;
Higher Education by Gwendolyn D. Cunning
ham of First United; Worship
Leadership and participation.
and Theology by the RevBeing in a new predominately
erend James Shelton, pastor
The Manual of Presbytery
white
presbytery
has
necessitated
of First Church, Waxhaw,
called for a twenty-five percent
the organization of a racial ethnic North Carolina. Serving as
racial ethnic (here African
caucus in our presbytery.
the president of Presbyterian
American) representation on
Men was Earl V. Russell and
all committees. For three years
as co-moderator of Presbyte
the presbytery would have co
rian Women was Nannie M. Alston, both of
moderators, one from each former denomina
tion, to ensure equality of Black and white
Memorial.
leadership in this position in presbytery.
The Reverend James Ephraim preached for
Staffing service. Commitment was made to
the installation of our three associate pres
bytery executives. The Reverend Edward B.
have an inclusive support staff in the presbytery
office. Most crucially, the executive staff of the
Newberry gave the charge to the presbytery
executive at his installation.
presbytery would include Black individuals.
Racial Ethnic Caucus. In line with the General
We have given leadership in presbytery
Assembly and synod, the presbytery would
workshops, training events, special programs,
authorize, recognize, and help fund a Racial
worship. Minorities have served on media
Ethnic Caucus, to be led by Black members of
tion teams for troubled churches of both races.
All of the Executive Search Committees have
presbytery.
included Blacks. The support staff of six
"On Mah Journey Now ... Mt. Zion"
includes two African American women. On
January 2, 1989, marked the beginning date
executive staff of four is one Black minister, the
for the life of the Presbytery of Charlotte. The
Reverend James A. Thomas, who was called to
Charlotte from the St. Mark Church in Cleve
constituting meeting was held on January 10,
1989, in Davidson, North Carolina. Elder
land, Ohio. Thomas is the associate executive
Wilma Powell served as a co-moderator for this
for Mission. For 122 years, Catawba Presbytery
meeting.
was virtually a Black presbytery. From time to

the Reverend Calvin Hood, honorably retired
and Wilma Powell, of Woodland, Charlotte. On
the committee to suggest a name for the pres
bytery were the Reverend Lloyd Morris, pastor
of Grier Heights, Connie Roddice of Mt. Olive,
and the Reverend
B. Newberry, pastor
of Memorial. These are just some of the con
tributors to the transition efforts.
The input from Catawba representatives
resulted in some important agreements, which
would ensure minority involvement and lead
ership in the emerging presbytery. Among
them were the following.
Recognition of histories. The Mission State
ment included the acknowledgment and con
tinuing significance of Catawba's heritage. The
contributions of and support for Barber-Scotia
College and Johnson C. Smith University
would be just as vital as those for Davidson
College and Queens College, schools formerly
tied to the PCUS. All four institutions are in the
new presbytery.
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time it has had white ministers on its roles,
usually teachers or specialized ministers. But
the number of whites never was enough for the
presbytery to be considered integrated. One
result of this racial homogeneity was the
absence of a Black caucus. Catawba never had
a separate chapter of Black Presbyterians Unit
ed. However, the experience of being in a new
predominately white presbytery has necessitat
ed the organization of a racial ethnic caucus in
our presbytery. The African American Caucus
of the Presbytery of Charlotte was constituted
on Sunday June 10, 1990, with the Reverend
James H. Logan elected as chairperson.
Guiding the life and work of the Caucus is
the following statement of purpose.

promoting racial justice and eliminat
ing racial oppression, locally, nationally,
and globally.

The Caucus is structured with committees:
Social Welfare, Justice and Self-Development;
Nominating; Witness, Nurture and Outreach;
Family Life and Community Development; Gov
erning Body Concerns; Education; Finance; and
Youth. Any racial ethnic church in the presbytery
is invited to send seven voting delegates to Cau
cus meetings. Any racial ethnic minister, active
or retired, can be a member of the Caucus.
Like any new organization, the Caucus is
experiencing some growing pains. It is seeking
to get full participation, physically and finan
cially, from all of the African American congre
gations. The presbytery has already been
It is the purpose of the African American
addressed on some church and social justice
Caucus of the Presbytery of Charlotte to
issues. The Caucus hopes to have an annual
affirm an authentic African American reli
event to celebrate the birthday of Dr. Martin
gious witness. This witness grows out of a
Luther King, Jr. The expectations are for the
heritage of valued tradiCaucus to be a voice for jus
tions, perspectives and
tice and reconciliation in
aspirations, which have
is the purpose of the African
presbytery. The Caucus will
sustained us through a
American Caucus of the Presbytery
playa major role in keeping
past of pain and strug
of Charlotte to affirm an authentic
alive
and well the heritage of
gle, but which have also
African Ameri can witness ."
African Americans in our
lifted us to plateaus of
presbytery.
high achievements,
pointing us to a bright future, undergirded
"Sometimes I Feel Like a Motherless Chile,
by the rich promises of God. It is to that
A Long Way from
same witness that we turn today, as we
On the daily experiential level we have some
accept the challenge to meet the needs of
problems. Because of the overwhelming num
our people, our church, our nation and the
bers of former PCUS members and the power of
global community. We shall seek to fulfill
one former PCUS presbytery, there is a sense
this purpose by:
among Blacks that "they are doing business as
• Seeking God's will through the disci
usual." One observation was made that the
plines of study, prayer, reflection, and
meetings of presbytery match exactly the sched
action;
ule of that powerful former PCUS presbytery.
• Drawing intentionally and continual
The budget adopted had the same categories
lyon the richness of our history and
and line items, with few exceptions-as the bud
heritage;
get of the former presbytery. Due to the number
• Affirming our identity as African
of commissioners at presbytery meetings, no
American and Presbyterian;
African American church building has yet host
• Assisting in the equipping of lay and
, ed presbytery. Black churches have joined white
clergy leaders for the work of ministry;
churches as area hosts. Likewise, many white
• Offering our particular gifts as a bless
churches are too small to render this service.
ing to the entire church;
Black church facilities have been used for work
• Being a conscience of the church in
shops and training events. It is expected that
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some Black churches will be host for a summer
meeting, which is smaller than regular pres
bytery meetings. Presbytery has met on the cam
puses of Johnson C. Smith University and
Barber-Scotia College.
Some Blacks on presbytery committees have
expressed suspicion that their views are not
always heard nor heeded. The question of lead
ership style by white Staff and some committee
chairs is often a point of concern. This has
become acutely problematic when decisions
are made for the committee and then conveyed
as committee action. Tensions have been
apparent when some staff initiatives have been
taken with Black churches, especially in the
areas of calling new pastors and evaluating
existing pastors. There are doubts that similar
initiatives are being taken with white churches,
especially the larger, more powerful ones.
A particular significant difference might be
that Catawba Presbytery never had its own
staff. Staff was shared with three other presby
teries in the former Catawba Synod and later
the Catawba Inter-Presbytery Program Agency,
known as the Unit. Much of the initiative and
leadership for presbytery were provided by the
pastors and active elders.
The Black pastors' fellowship group is seeking
to address these points of tension with the white
staff. Conversations have been held with the
presbytery executive in an effort to foster under
standing. The easing of tensions will require
much dialogue and education. There needs to be
mutual recognition of different perspectives on
how presbytery staff should relate to Black
churches. The historic role of the Black pastor as
the significant leader of a congregation needs to
be appreciated by all our new colleagues.
Early in the conversations about denomina
tional reunion, there were comments like these:
"the eyes of the Church will be on Charlotte;" "if
reunion can occur between Catawba and Meck
lenburg, it can happen anywhere in the church."

Key to these anxious observations was the
serious issue of race. Unlike many other parts of
the country, presbytery merger in our midst
would involve two of the largest groups of Black
and white Presbyterians. This is still the South!
On Sunday, September 22, 1991, the pres
bytery intentionally began to face the reality of
racial diversity in a constructive way. The pres
bytery Metro Urban Committee-which had its
genesis in a joint Task Force of Catawba and
Mecklenburg prior to merger-held a five-hour
workshop on "Building Racial Unity in the Pres
bytery of Charlotte." The stated purpose of this
event was "to enhance the efforts of the pres
bytery to enable our members of different races
to understand, appreciate, and work more effec
tively with one another as we grow together in
faith." The Reverend Otis Turner of the Racial
Ethnic Ministry Unit led this workshop.
Approximately 150 persons participated, at
ratios of 60 percent Black to 40 percent white.
Models of crossracial cooperation of churches in
mission projects, Vacation Bible School, and pul
pit exchanges were shared. That event might
prove to be a good start for work on the serious
problems, especially communications. The size
of our presbytery necessitates more people
becoming involved in these kinds of experi
ences . We must grow in our willingness to listen
and respect one another. This presbytery must
be bold and creative in its endeavors to bridge
the gaps separating us. We must live up to our
Mission Statement, which declares that we will
"tell good news, act and serve, work together,
love the world, and nurture each other."
With the grace of Christ, the love of God,
and the power of the Holy Spirit, we can
accomplish our goals of ministry and life
together in the Presbytery of Charlotte. When
that happens, then the cheers that began in
Atlanta will swell to become
Joyful Noise Before the Lord"

The Reverend Edward B. Newberry received his doctorate in ministry from McCormick Theo
logical Seminary in Chicago, Illinois, in 1985. He is currently the pastor of Memorial Presbyteri
an Church in Charlotte, North Carolina. Dr. Newberry was a member of the General Assembly
Special Committee on a Brief Statement of Reformed Faith and has served in many other areas.
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Governing Body Executives

General Assembly

Name:
Birthplace:
Position:
Edu cation:

Family:

James Foster Reese
Har rod sburg, Kentucky
Director, Racial Ethnic Ministry Unit
B.s., Knoxville College, Knoxville, Tenn .; M.Div.,
Pittsburgh-Xenia Theological Seminary , Pittsburgh;
M.Ed., University of Pittsburgh;
DO, Knoxville College
Wife- Neola Parrish; Ch ildr en-3

Synod

Name:
Eugene G. Turner
Birthplace: Macon, Georgia
Position: Syn od Executive, Synod of the Northeast
Knoxville College; M.Div., Pittsburgh Seminary;
Education:
Gr aduate Study, Harvard Univ.; Honorar y
Doctorate, Bloomfield College, Bloomfield, N.J.
Wife-Sylvia Baskerville; Children-3
Fam ily:

Nam e:
Birthplace:
Position:
Edu cation:

Family:

Carroll Douglas Jenkins
Chicago, Illinois
Synod Exec./Stated Clerk, Synod of the Mid-Atlantic
BA, Johnson C. Smith Univ.; BD, Commonwealth
School of Theology at Temple Univ.; DO, Kings
College, Bristol, Tenn.
Wife-Nancy Hall; Children-4

Presbyte ry

Na me:
Birthplace:
Position:
Edu cation:

Family:

Carrie Washington
Edis to Island, South Carolin a
Executive Presbyter, Presby tery of Newark
BA, Friend s University, Wichita;
Un iversity of Tulsa; PhD ., University of No rth
Texas
Single

Name:
Birthplace:
Position:
Educa tion:

Famil y:

Spencer Gibbs
Chicago, Illinois
Executive Presbyter, Presbytery of New York
BA, Morehouse College; M.Div., Johnson C. Smith
Theological Semin ary; J.D., Rutgers Unive rsity
Schoo l of Law in Newark
Single
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A Vision of the
National Black
Presbyterian Caucus
Lawrence Bethel and Otis Turner
or nearly two centuries African American
This is a laudable achievement; but there is
Presbyterians have been involved in the
much work to be done. Our future as a people
struggle for racial justice, liberation, and
is still precarious, and the road ahead of us is
human dignity. Their contribution to the edu
filled with new challenges. The lives of so
cational, economic, and social development of
many of our people are lived out on lonely
the African American community is a matter of
islands of economic deprivation surrounded by
record. The history of this accomplishment is
a sea of material prosperity. Civil rights laws
set against the backdrop of an ongoing struggle
that were intended to provide a modicum of
against racism within both the church and the
equal opportunity under the presumption of
secular arena.
equality are being modified, weakened, and
Over the years African American Presbyteri
misconstrued to maintain the status quo. Racial
ans have organized and reorganized in order to
epithets and the manipulation of racial fears
meet the new challenges that emerge out of the
for personal and political gain have resurfaced
halting movement of history. As the United
as a common currency in the arena of public
Presbyterian Church U.S.A.
discourse. Energized by
and the Presbyterian Church
latent and resurgent racism
Our future as a people is still
U'S. moved closer to reunion,
in our culture, these forces
African American Presbyteri- precarious, and the road ahead of have combined to keep our
ans in the two former streams
us is filled with new challenges.
culture, our people, arid our
anticipated that the day
future at risk.
would soon come when we
More African American
would all be together facing
male children end up in the penal system than
an age-old problem of racism. By the time
in colleges and universities. As these forces con
reunion came in 1983, the voices and leadership
tinue to erode the foundations of our communi
of African American Presbyterians had helped
and family, our children are increasingly at
ty
shape the direction of a reunited church. It was
risk. Attention has been focused on the plight of
to be a church committed to racial justice and
the African American male. If the African
inclusiveness. As the Book of Order of a reunited
American
male is at risk, so is the African
church took shape, provisions were woven
American family, for he is one of the critical pil
therein that expressed the commitment of a
lars without which, the family cannot stand.
reunited church to racial justice and inclusive
According to a 1990 study conducted by the
ness. The church engraved in history one of the
Panos Institute, Washington, D.C., race is the
achievements of African American Presbyteri
leading factor in determining the location of
ans. The ability of a reuniting church to recog
hazardous waste facilities in our nation. The
nize the need for making its commitment to
report notes that an estimated fifteen million
racial justice and inclusiveness a part of its con
African Americans live in communities with
fession of faith and rules of governance is a
one or more unregulated toxic-waste sites. Our
legacy of nearly two centuries of African Amer
future is indeed at risk, and the road we must
ican Presbyterianism.

F
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6. To reflect biblically and theologically on
trod is filled with stones and pitfalls where
the issues of economic, political, and
hopes and dreams unborn have died.
social justice from the perspective of the
African American Presbyterians have been in
Black religious experience
the forefront of the struggle in the past; we
must be part of the vanguard that faces the
7. To establish and maintain a data bank as
challenges of the future. Anticipating that reali
a resource for identifying, recruiting, and
ty, African American Presbyterians from both
enabling persons chosen for leadership
former streams came together in 1984, one year
responsibilities in the governing bodies
after reunion, and consummated a merger that
8. To participate in the process of provid
brought together brothers and sisters from two
streams in celebration of our oneness and com
ing pastoral leadership for every Black
congregation and support their effort to
mitment to stand together in accepting the chal
lenge of meeting the needs of our people, our
develop effective programs of ministry
church, our nation, and the global community.
and mission
The newly merged organization, now called
9. To involve our youth in the life and work
the National Black Presbyterian Caucus
of the National Black Presbyterian Cau
(NBPC), took on the challenge of establishing a
cus in meaningful and constructive ways
list of goals that will give direction and focus to
guided by their ongoing expressed needs
our efforts to face the challenges of the future.
Although not prioritized as listed, these
These goals are not static. Though they are set
forth in our design for mission, they are still
goals stake out the parameters of the program
matic thrust of African Amer
evolving. In order to respond
to the challenges emerging
African American Presbyterians have ican Presbyterians, and lift
out of the vicissitudes of his
up some organizational
been in the forefront of the
that are essential
adjustments
tory, we must be flexible and
struggle in the past; we must be
adaptable. Therefore, while
part of the vanguard that faces the for meeting the challenges of
these goals are instructive
the next century. The Board
challenges of the future.
and point the way to the
of Directors of NBPC has
identified three goals from
future, they are not the
future, but rather means to a greater end. The
the above list as priority starting points.
goals are as follows:
1. Recognizing that the strength of any organiza

1. To launch a continuing education program
to increase understanding of the history
and heritage of Black Presbyterians
2. To institute a multiyear funds-develop
ment program, beginning in 1987, to
achieve the goal of self-support for NBPC
3. To undertake a campaign among con
gregations to promote the calling of
African American women to the pas
toral ministry
4. To employ an executive director and
support staff for NBPC
5. To monitor the presbyteries, synods,
and General Assembly relative to the
representation and participation of
Black staff and elected members

tion is grounded in its constiiuencu, NBPC has tak
en on the taskof establishing caucus chapters in
everygoverning body with an African American
constituency. This will enable regional and local
leaders to come together and hammer out a
method whereby local affiliation ties members
into a structured relationship that extends from
the local chapter to the national conference.

2. Acutely aware that our
as African
American Presbyterians is inextricably bound to the
African American family, NBPC will emphasize
nurturing family life. This means responding to
the needs of the African American family with
particular emphasis on segments of the popu
lation that are at risk, as in the case of the
African American male.
In response to an overture initiated in the
Presbytery of Pittsburgh by the Pittsburgh
41

chapter of NBPC, the General Assembly adopt
ed a resolution recognizing the African Ameri
can male as a population segment that is at risk,
and asked Presbyterians to be in ministry
around this issue. The issue was listed as Extra
Commitment Opportunity Project #867160. The
national body of NBPC adopted a resolution
that urged all African American Presbyterian
congregations and individuals to give financial
support to programs addressing the plight of
the African American male.
The resolution called on African American
congregations and local NBPC chapters to initi
ate programs of self-development, evangelism,
and outreach among African American males.
Recognizing the connection between eco
nomics and oppression and the need to redirect
resources back into the African American com
munity, the national body of NBPC adopted a
resolution giving preference to holding its
annual conference in facilities such as hotels,
colleges, and Boggs Rural Life Center, which
are owned and or operated by African Ameri
cans. The Board of Directors voted to follow
this policy in holding its board meetings.

3. The caucus will focus on developing our
youth. Our future is in our children; they must
carryon when we are gone. Not only must we
build a solid foundation on which they can
stand, we must prepare them to assume the
responsibility of leadership. We must give
them a vision of what can be. And that vision
will be like a beacon that impels them on to
greater achievement.

These significant beginnings are rooted in a
growing recognition that if we are ever to be
free as a people we must learn the value of
paying our own way and break out of the
mode of dependency that keeps us tethered to
strings and dancing to the music of others. The
National Black Presbyterian Caucus must take
seriously the need to cultivate a constituency
based source of income so that its program
matic activities will not be limited by
fluctuations in the availability of resources at
the national level. We have the resources with
in our midst to stand economically tall and
independent.
If we build up our organization and econom
ic base, we will be able to employ an executive
director who can give the priorities of African
American Presbyterians the kind of attention
they deserve. As we seek to prepare ourselves
to meet the needs of our people in the future,
we must recognize that the models that enabled
us to come this far will not enable us to finish
the journey. We must have the courage to stand
on the shoulders of those who have gone before
us and build a future for our children. We are
building up a new world. A new world
requires new building materials and new meth
ods of facing the challenges of the future. An
executive director who can give adequate time
to the building task is crucial to our success.
As a caucus we are not what we ought to be,
nor are we what we are going to be; but with
God's help and your commitment one day we
will be.

The Reverend Otis Turner is Coordinator for Racial Justice Policy Develop
ment, Racial Ethnic Ministry Unit. Dr. Turner was Director of the Council on
Church and Race, PCUS, before taking his current position. He has held sev
eral positions in Christian education, including Director of the Division of
Student Affairs, South Carolina School for the Deaf and Blind and Adjunct
Professor of Social Ethics at Interdenominational Theological Center.
The Reverend Lawrence Bethel, co-author, is President of the National
Black Presbyterian Caucus. He is pastor of Carver Memorial Church in
Newport News, Virginia. He has held pastorates at West End Presbyterian
Church in Atlanta, Parkway Gardens in Memphis, and St. Luke Church,
Orangeburg, South Carolina.
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Epilogue
James Foster Reese
eading articles in Periscope 3 fills you with
feelings of expectancy and celebration.
There is the celebrative feeling of a jour
ney that has taken one hundred and eighty-five
years and still continues. The spirit that drove
John Gloucester still drives Blacks in the Pres
byterian Church.
The expectancy is there because we realize
that our task is not completed. We are fifteen
years away from the 200th anniversary of the
Black presence in the Presbyterian Church. It
takes a long time to get to two hundred years,
therefore, the remaining fifteen years are not
too long a time to plan for the anniversary.
The preceding articles can be used as infor
mation, for direction setting, for "marching
orders" because they contain what we must do
if we are to arrive at the 200th anniversary with
our banner flying. Therefore, Periscope 3 can be
read as that booklet that contains programmat
ic directions for the next fifteen years.
Where does a session start? Where does a
leader begin? What is the first thing that must
be done?
One can begin with what Shelton Waters
describes as the challenge to the First African
Presbyterian Church: universal appeal to all
people; innovation that uses all the resources;
ministry with children and youth. This not
only is good for the session and members of
First African Presbyterian Church, but for all
African American congregations. That begin
ning could be followed with a scenario that
includes what Tyra Seldon and Wanda Size
more say will help with young people: try a lit
tle kindness. This would be youth involvement
on special days, but recognition every day.
There is pain and promise in the article from
Diane L. Givens-Moffett. There is pain in reading

R

how the gifts of African American clergywom
en are being underutilized or not utilized, and
how they too often must deal with leftovers;
building congregations; money.
The promise: For the first time this concern is
lifted up for the whole church to act on. It
becomes an added commitment that all Black
Presbyterians must undertake so that we will
not arrive at the 200th Anniversary with a por
tion of our church still bowed beneath the
weight of sexism and racism.
Gayraud S. Wilmore, theologian and teacher,
closes his article by indicating additional areas
of theology where written records are needed
to undergird the Black presence in the Presby
terian Church. Perhaps we need an annual
paper on Black Presbyterian theology for study
and reflection. Robert T. Newbold, [r., student
of preaching and teacher of preachers, gives a
prelude to preaching.
There remains a need for the study of wor
ship styles, the variety, and the range. Ques
tions like: To what degree does worship affect
preaching? How does one use the contempo
rary in worship? All of these still await study
and presentation.
The last Black governing body was merged
out of existence in 1988. What was lost? What
was lost when more than thirty other all-Black
synods and presbyteries went into mergers and
dissolution? Edward B. Newberry feels that we
are too close to the 1988 scene to know. Yet,if we
do not capture the moment now the history, per
spectives, and personalities may be lost forever.
There is hope that the forthcoming publica
tion, The History and Contributions of Former All
Black Governing Bodies (due in 1993), will fill a
gap that currently exists in Presbyterian history.
We continue our journey toward 2007 and
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the 200th anniversary. Every congregation,
every session, every pastor, every leader can
use the articles in Periscope to ensure that
when we arrive we will have fulfilled the
goals of the National Black Presbyterian
Caucus as described by Lawrence Bethel and
Otis Turner.

We are moving toward a century that will be
increasingly urbanized, multicultural, and glob
al. Black Presbyterians will arrive there with our
heritage, our history, our perspective. The gifts
and skills of Black Presbyterians will be needed
as never before. Periscope 3 gives us a starting
point. The year 2007 awaits our arrival.

The Reverend James Foster Reese is DireC-j
tor of the Racial Ethnic Ministry Unit, Pres
byterian Church (U.S.A.). He held various
administrative positions with the UPCUSA.
He was Professor of Homiletics, St. Paul's
Theological Seminary, Limuru, Kenya, and
served pastorates in Knoxville, Tennessee,
and Camden, Alabama. He and his wife
Neola have three children.
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