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Cross culturalism is being open to and appreciating a person’s racial 
and cultural differences. To become cross cultural in our religious 
context is to reach outside ourselves and enter into another person 
or group’s experiences and understandings of life and faith. In doing 
so, new experiences emerge and opportunities arise to gain greater 
understandings of one’s own culture.

In Racial Ethnic & Women’s Ministries/Presbyterian Women, we’re 
called to engage the church in its mission to become more diverse and 
inclusive, and yes, cross cultural.

A number of conferences and workshops will be held at the Big 
Tent, August 1-3, in Louisville, KY, that will allow church leaders the 
opportunity to do just that, to engage with and learn from leaders of 
diverse races, ethnicities, genders, cultures, and backgrounds.

Enjoy worship, education, and community at the Racial Ethnic 
and Immigrants Convocation. At the convocation, participants 
will explore transformative models of being the church, discuss new 
directions in congregational development, engage in leadership 
development, and celebrate cross cultural ministries.

The National Multicultural Church Conference is another 
partner conference, filled with worship, workshops, speakers, and 
cultural celebrations. You won’t want to miss learning how we can 
grow new worshiping communities, develop transformational leaders, 
and explore the many ways to, individually and collectively, identify 
and dismantle the barriers to building a church filled with glorious 
diversity.

Young Women’s Leadership Development will offer two 
workshops: The Strength of Sisterhood, led by Jackie Spycher and Alex 
Zareth Canales Gonzales, and Consensus and Community: How to 
Make Decisions as the Body of Christ, led by Kate Carlisle

The Office of Gender and Racial Justice will offer the “Building 
the Beloved Community of God” workshop. Participants will gain 
a deeper understanding of the systems of power and privilege that 
perpetuate racism and become equipped to be agents of change in this 
experience-based training.

Join us for these and many more events at the Big Tent. We hope to 
see you there!

A message from the director,
Rhashell D. Hunter
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 Save the Date

June 14–16: Area Retreat of Taiwanese Presbyterian 
Church, Murrieta, CA

June 21–23: Area Retreat of Taiwanese Presbyterian 
Church, Cincinnati, OH

July 19–21: Area Retreat of Taiwanese Presbyterian 
Church, Center Valley, PA

July 20–21: Area Retreat of Taiwanese Presbyterian 
Church, San Leandro, CA

August 1 – 3: The Big Tent: Register now at www.pcusa.
org/bigtent.

August 8–10: Korean American Student Empowerment, 
a young adult leadership conference, Seattle, WA

August 14–18: Continued education seminar for 
Hispanic/Latino Presbyterian ministers, Montreat, NC

August 30–September 1: Area Retreat of Taiwanese 
Presbyterian Church, Synod of the Sun, Austin, TX

September or October:Young Adult New Immigrant 
Leadership Institute (specific dates and location TBD) 

October: National Hispanic/Latino Presbyterian Caucus 
Tri-Annual Assembly (exact dates and location still to be 
determined)

October 3–5: Vision Conference, held by the National 
Korean Presbyterian Men’s Annual Leadership 
Conference, Orlando, FL

November: Women’s Leadership Institute (specific 
dates and location TBD)

December 5–7: Meeting of the Executive Committee of 
the Consulting Committee for Korean Presbyteries, Fort 
Lauderdale, FL

Did You Know?

About one in 12 ministers 
(pastors, 6%; specialized 
clergy, 8%)—but fewer 
members (4%) and elders 
(3%)—speak a language 
other than English at home 
at least some of the time.

Of seven biblical passages, 
the most respondents in 
each group (members, 
79%; elders, 83%; pastors, 
92%; specialized clergy, 
93%) report that Genesis 
1:26-27 (God created 
people in God’s image) is 
very important or important 

for their understanding of 
contemporary immigration 
and refugee issues.
One in five elders 
(19%) report that their 
congregation is involved in 
a Bible study that includes 
immigrants–more than in 
any other type of outreach 
ministry.

On the front cover of each Racial Ethnic Torch, you will see our 
mantra: Grow, Transform, Empower, Lead, and Develop. The 
core ministry and the purpose for our work in the Racial Ethnic 
and Cross Cultural Ministries offices are:
 Church Growth, with a focus on new worshiping communities
1. Transformation of existing congregations
2. Social Justice and Empowerment
3. Leadership Development, with a focus on developing racial 

ethnic, women, and young adult transformational leaders, and
4. Cross Cultural Ministries

Thus, our mantra is Grow, Transform, Lead, and Develop. The 
Racial Ethnic and Cross Cultural Ministries offices inspire, 
equip, and connect racial ethnic and new immigrant worshiping 
communities and develop and empower racial ethnic and new 
immigrant leaders. The ministry area does this through training, 
coaching, resource development, leadership development institutes, 
and networking; providing grants to congregations, racial ethnic 
schools and colleges; and racial ethnic and immigrant members 
and leaders. In Racial Ethnic and Women’s Ministries/Presbyterian 
Women, we engage the Presbyterian Church (U.S.A.) in its mission 
to become more diverse and inclusive of racial, ethnic, cultural, 
and language groups, and we equip women for leadership in all 
ministries of the church.

Fast Facts



2 The Racial Ethnic Torch   •   Summer 2013

African American Leadership from Across 
the Generations: A Mentoring Event

Agency.
“Mentoring events like this are so important because we need strong 

leadership for the church,” said Valentine, noting that the Presbyterian 
Mission Agency has six directional goals (or programmatic emphases), 
the first of which is to cultivate, nurture, and sustain diverse, 
transformational leaders for the church.

"Often when I go around the church and I describe our plan, our 
work and our activities, when I cite transformational leaders as the first 
of our goals," Valentine continued, "people will just say, "Well, stop 
there. If you get leadership right, the rest of it will fall into place."

In his sermon on the event’s opening night entitled “Extending 
the Legacy”—based on Genesis 26:12–18—Sterling Morse used the 
example of Isaac to illustrate his two main points. First, that wherever 
God leads, God will provide, and second, that legacy is important.

After Isaac and his family had left Gerar—where they had moved 
due to famine—God directed them back to the familiar landscape of 
Isaac’s youth. In the valley, Isaac began to dig again the old wells of his 
father Abraham that had been closed by the Philistines.

“These were the waters that would allow him to take the legacy the 
next mile of the way,” Morse preached. “If Isaac had not observed the 
spiritual and vocational skills of his predecessor, the legacy would have 
been lost.”

Morse said that, in today's church, many leaders are frustrated, 
asking why the black Presbyterian church is in jeopardy. "The churches 
are like wells that have been intentionally stopped up," he said. "They 
are in need of someone who loves God so much and who knows where 
the old wells are found. Someone born with a preloaded GPS system, 
who can see the great needs of the present and also see the future.

Other preachers at the event included Carolyn Heyward, associate 
pastor of St. James Presbyterian Church in Charleston, South 
Carolina; Robert Burkins Sr., senior pastor of Elmwood United 
Presbyterian Church, Elmwood, New Jersey; Rhashell Hunter, 
director of RE&WM/PW; Diane Givens Moffett, senior pastor of St. 
James Presbyterian Church, Greensboro, North Carolina, and Jerry 
Cannon, senior pastor of CN Jenkins Memorial Presbyterian Church 
in Charlotte, NC.

In a Facebook post following the event, the Rev. Byron Wade, 
pastor of the Davie Street Presbyterian Church in Raleigh, North 
Carolina, and vice moderator of the 218th General Assembly (2008) 
wrote: "Just returned home from Montreat Conference Center, 
where I had a wonderful time the last three days at the PC(USA)'s 
African American Mentoring Event. I learned a lot of information 

“Some of us have been looking forward to this day for years,” the 
Rev. Dr. Rhashell D. Hunter told those gathered for the opening 
session of the African American Mentoring Event on April 21. “To 
identify and equip African American women and men who might 
serve in the future as heads of staff or in executive leadership has long 
been a dream for many of us.”

RE&WM’s first leadership institute in 2013, the African American 
Mentoring Event, was held April 21-24 at Montreat Conference 
Center. It includes a mentoring program to allow relationships to 
develop more fully over time and foster long-term leadership.

Racial Ethnic Leadership Development Manager Vince Patton 
said, “This event helped those with many years of ministry experience 
to form relationships with those who are in their second or third 
calls, who have been identified as having the gifts and skills to assume 
head-of-staff and executive-level positions across the church, so that 
the church will continue to be blessed with strong leadership.”

In addition to relationship building, Hunter added that the event 
was also designed to develop skills in areas that aren’t generally 
covered in seminary, such as managing large staff organizations, 
understanding multimillion-dollar budgets, employment and legal 
issues, interviewing skills, and human resources policies.

A conversation with executive leaders and heads of staff in 
the PC(USA), held on the evening of April 22, offered one such 
opportunity to hear the experiences of those already serving in 
administrative, executive, or head-of-staff ministry positions, including 
Linda Valentine, executive director of the Presbyterian Mission 

African American church leaders gathered for the African American 
Mentoring Event at the Montreat Conference Center. continued on page 13



3The Racial Ethnic Torch   •   Summer 2013

Celebrating 40 Years of Diversity

Members of the Ethnic Concerns Consultation (ECC) in the 
Synod of Pacific gathered last October at Zephyr Point Conference 
Center in Lake Tahoe, Nevada, to celebrate the 40th anniversary of its 
establishment. The ECC was formed in response to a 1972 General 
Assembly mandate of the PC(USA) that newly reconstituted regional 
synods form ethnic ministry councils or organizations within their 
structures.

Initially, the ECC consisted of nine ethnic groups in the Sierra 
Mission Area: Japanese, Chinese, Korean, Filipino, African American, 
Native American, Latino-a, Assyrian, and Armenian. It has since 
grown to 15 caucuses, including youth and young adult groups. 
The mission of the ECC is to foster spiritual growth and cultural 
awareness, and to encourage and provide opportunities for ethnic 
groups to fully engage the connectional Presbyterian Church (U.S.A.).

The theme of the anniversary celebration was “Come and Be 
Fed with the Heritage of Jacob” (Isa. 58:14). Rev. Sterling Morse, 
coordinator for Cross Cultural Ministries and Congregational 
Support, was the featured speaker.

Commission on the Status of Women: 
Presbyterians Take an Intergenerational 
Approach to Eliminating and Preventing 
Violence Against Women

Earlier this year, a group of about 70 Presbyterian women and men 
joined together in an effort to eliminate and prevent all forms of violence 
against women and girls. Among the group, young adult women served 
as the eyes, ears, and voices of their generation.

They took part in activities surrounding the annual session of the 
Commission on the Status of Women (CSW) held in New York City, 

Members of the Ethnic Concerns Consultation sing during the 40th 
anniversary of the group's establishment.

Individuals demonstrate to prevent violence against women and girls 
during the Commission on the Status of Women.

March 4-15.  During this yearly meeting, representatives from member 
states gather at UN headquarters to evaluate progress on gender equality, 
identify challenges, set global standards and formulate concrete policies 
to promote gender equality and women’s empowerment worldwide. 
Through this dialog with Presbyterians and other attendees, the 
Commission sets its global policy in regards to women’s issues under the 
United Nations Economic and Social Council.

Presbyterian participants advocate for God’s justice and peace, 
guided by General Assembly policy. Participation inspires and equips 
Presbyterians, women and men alike, to proclaim and advocate for 
gender equality and women’s empowerment at the local, state, national, 
and international levels.

“The women and men in this diverse and dynamic group of 
Presbyterians are blessed by the opportunity to join our voices in 
working to affect real change locally and globally,” said Kate Carlisle,  
associate for Young Women’s Leadership Development (YWLD), who 
attended CSW.

The majority of the Presbyterian delegation was made up of members 
of Presbyterian Women (PW), who have long been present at these 
meetings to share the concerns of women from around the world. This 
year, thirteen young women participating in or leading Young Women’s 
Leadership Development programs within Racial Ethnic and Women’s 
Ministries/PW joined them. These young women participated in the 
proceedings and provided a generational perspective to the meetings.

Follow the YWLD participants who shared their stories and 
experiences during this important event on our Racial Ethnic Young 
Women Together or National Network of College Presbyterian Women 
Facebook pages, at www.ecumenicalwomen.org, and through the 
Swords for Plowshares blog .

Help us educate other young women and encourage their prayer and 
participation in understanding the challenges, inequities, and crimes 
women around the world face and how we can improve the lives of all. 

“As Christians, we are called to bear witness to the suffering and 
injustice in the world,” Carlisle said.  “We are also called to speak out 
with compassion and courage, no matter how young or old we might be.”
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Taking Action for Asian Presbyterians
by Jessica Denson, communications associate

Participants of the Biblical Theological Study Program.

Come Together with Us in Christ at the Big Tent
July 29–31: Asian Leadership Study Program—The 

Reformed Tradition: The Emergence of a Public Church
Offered prior to the Big Tent, this training course will 

trace the development of the first “public religious tradition” 
in Western society from the early modern period to our 
contemporary world.

July 31–August 1: National Asian Presbyterian Council 
Pre-conference

The council will gather to recount God’s blessings, reassess 
the current climate, and rekindle God’s vision and purpose for 
Asian American ministry in the Presbyterian Church (U.S.A.). 
Come and share your journey and story with us as we hear 
Asian American leaders in our denomination.

A new initiative focused on helping Asian Presbyterians serve and 
grow their congregations is being facilitated by the Office of Asian 
Congregational Support.

“We call it the Biblical Theological Study Program,” Rev. Mei-
Hui Lai, associate for Asian Congregational Support, said. “We 
provide training programs a day before or a day after National Asian 
Presbyterian Council events, so that those who want to participate 
can do so and only pay for travel once.”

What makes the program unique is that it provides credits for 
each training session attended. The programs focus on five areas: 
Bible interpretation, Reformed theology, teaching in the Reformed 
tradition, preaching, and Presbyterian polity.

Once participants earn six credits, they will be able to provide that 
proof of education to their presbyteries.

“Asian Presbyterians need more church leaders, especially in small 
towns and with our smaller groups,” Rev. Lai said. “If [participants] 
earn six or more credits, they can then approach their presbyteries 
about being ordained as a commissioned ruling elder.”

It is a unique solution to the problem of inspiring church 
growth and planting communities of faith. In addition to offering 
the training program at different council events, Rev. Lai says 
a participant can ask to have the program translated into other 
languages.

One of the challenges for the Asian Congregational Support office 
is the wide range of cultures, tribal customs, and languages the office 
tries to support.

“When I first started, I learned that Indonesia is made up of 
more than 10,000 islands,” Rev. Lai said, giving an example of the 
difficulty. “Each island can have different customs or even languages. 
We’ll never know all the backgrounds, but I was excited to learn 
that about 20 percent of Indonesia is Christian. We just have to help 
those who come here” [to the U.S.].

The goal is to offer the program in different parts of the U.S. at 
least three times yearly—providing opportunities in the eastern, 
western, and central portions of the country. Again, the hope is that 
this move will cut down on the cost for participants.

The training and educational program is just one of the actions 
the office is recommending and supporting for Asian congregations 
within the PC(USA). Other actions include promoting healthy 
competition within and among Asian congregations to increase 
their membership, translating more PC(USA) curricula by 
recruiting members of the Asian community to assist in this effort, 
and emphasizing youth ministry by collecting names of second-
generation pastors and “pastors-to-be.”

The office is also working on building an Asian Congregational 
Network to connect small and large congregations within the 
Asian community to each other, by designating a liaison in each 
congregation.

To learn more about the Asian Congregational Support office 
and all the ministries within Racial Ethnic & Women’s Ministries/
Presbyterian Women, visit www.pcusa.org/asian.
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Spotlight on Ministry: James Lee
Marketplace Ministries - A Welcoming Approach to Multiculturalism

by Jessica Denson, communications associate

“If your agenda is bigger than this church, then you are not called to 
this church. But please know there is another place where your gifts can 
be utilized.”

Rev. Lee agrees that being a more multicultural church is about 
acknowledging and lifting up each other’s racial ethnic diversity, but it’s 
also about economics, education, appreciation of each other’s gender, 
and being respectful of what all generations have to offer—helping when 
you can.

“There is a three-year-old girl in our church. Her name is Precious 
Hernandez,” he said, smiling. “She went door-to-door hanging door 
hangers inviting others to our church. Precious could barely reach the 
door, but at that age she wasn’t afraid to try and talk to new people about 
how much she loves Jesus Christ. She thought it was fun.”

He says everyone at New Fellowship Covenant works to help others 
within their congregation, thus providing for those who don’t have 
as much as other members. The church also supports programs and 
ministries that are meant to address the needs of the larger community.

Those include programs to combat obesity and diabetes; helping 
middle and high school students deal with the challenges of a modern 
world; and working with the Presbyterian Hunger Program and Self-
Development of People to provide both healthy food and economic 
opportunities for others.

Rev. Lee is quick to give credit to others for how open the New 
Covenant Fellowship has become in the community. He says that he’s 
not in it alone.

“Jane Mack is our historian. She and her husband, Larry, clean our 
sanctuary, and she runs our praise team,” he said. “She does a wonderful 
job helping us bridge the gap between generations through our hymns 
and worship. She keeps us accountable to each other.”

Rev. Lee is also excited about the young people in his church who 
plan to serve others. He counts the names twice: five recent graduates of 
seminary and two more who are attending in the fall.

“Three African American women, one African male, two Euro-
American men, and one Euro-American woman,” he said. “I’m so happy 
for our young people who are now going out and thinking about new 
church development.”

Rev. Lee believes that if you welcome others into the church they will 
come to know God and ultimately become “marketplace ministers,” no 
matter how they choose to serve—as a pastor or in other ways.

“The saying goes ‘bloom where you are planted,’” he said. “I want 
people to be aware of, appreciated, and loved for their gifts, and know 
that they matter in the kingdom of God.”

“You need a place to belong, and then you will believe.”
It sounds like such a simple statement, but for Rev. James Lee, it’s one 

of the guiding principles by which he pastors his church and lives his 
faith.

“Our church is a safe place where people may oppose each other 
theologically or politically but can come together to worship the Triune 
God,” he said. “We are all children of the Abraham covenant—by that I 
mean we are blessed to be a blessing. Every member is a blessing for the 
kingdom of God.”

Rev. Lee leads the New Covenant Fellowship in Austin, Texas.
“We were a church that decided to keep ‘fellowship’ in our name as 

a way to appeal to a postmodern group and to those hurt by established 
churches,” Rev. Lee said. “We are an established church in the PC(USA), 
but people need a place where they feel that they belong before they will 
believe. So if keeping our original name of ‘fellowship’ makes us seem 
more inviting and welcoming, then we wanted to take that chance.”

He is keenly aware of the differences among his parishioners and 
their needs. He says a single mother struggling on welfare may be 
sitting in a pew near a corporate lawyer, and that it is important to let 
everyone know they have real value in the world, no matter their status 
or background.

“We are ‘marketplace ministers’—all our gifts bring value to God,” he 
said. “So, if you repair brakes, you ensure safety; if you teach, you educate 
God’s children."

Rev. Lee says he has faced some criticism for not changing the 
approach of how he ‘does church’ but that for him, the church should be 
multicultural. 

"I am an African American pastor [although] I will not allow our 
church to be an Afrocentric church because we are more diverse than a 
single race or culture".

James Lee leads a discussion at the General Assembly.
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A Conversation with Cláudio Carvalhaes 
Preacher at the RE&WM Event at the Big Tent

new reality together. What I try to do at Lutheran Seminary is to 
prepare students, pastors, teachers, and lay people for a complex 
reality that demands new thinking and practicing of our faith with 
solid engagement with our traditions and cultures. This means 
connecting the sacraments with a globalized reality, a multiethnic faith 
with multicultural liturgical/theological resources, a faith mixed in 
multiple identities and focusing our mission always on love. Worship 
is an act of love and not only of faith. Being at a Lutheran seminary 
now, I am learning to love another tradition and learning that if we 
are to live this faith together, it is to be more through our mutual 
love than our beliefs. Beliefs come after love. And I believe more and 
more that the future of the church will be ecumenical, multiethnic, 
culturally complex, transnational, and made of a fractured, hybrid, and 
unexpected faith.

What excites you about the opportunity to preach 
at the Racial Ethnic and Immigrant Convocation 
and Multicultural Church Conference during the 
Big Tent"?
The offices [in Racial Ethnic & Women’s Ministries/Presbyterian 
Women] are working hard to help the church at large to be open and 
consider this part of the church as their own people. What these offices 
do is almost an impossible task, and I honor their work, efforts, and 
the material they provide. I love the fact that they are joining forces 
and working together at Big Tent. To lead worship and speak at the 
luncheon is a gift to me! By being together we find common ways 
to support each other, heal our wounds, tend to our broken stories, 
help people find their own voices, strengthen our mission, and find 
new channels to challenge the church to engage with us, strange 
and stranger brothers and sisters. The themes of “Creating a beloved 
community” and “Singing harmony” make deep demands on us, and 
I hope the whole church hears this cry and responds to it. All of that 
excites me immensely!

What do you hope Big Tent participants will learn 
from meeting and listening to you?
I hope to be a catalyst of strengths, mutual discovery, and healing. The 
work belongs to the people, and I hope to enter into this work with my 
brothers and sisters. I have been in this country for 15 years now, and 
I know what it means and feels [like] to be a foreigner, a minority. I 
think I can speak and listen to and from their hearts. One theme of Big 
Tent is to “Love God. Love neighbor. Let God take care of the rest.” I 
love that! Love is what can save us all from perishing, from becoming 

Rev. Cláudio Carvalhaes, professor of worship at Lutheran Theological 
Seminary at Philadelphia, will be the featured speaker during a 
luncheon jointly sponsored by the Racial Ethnic and Immigrants 
Convocation and the Multicultural Church Conference at the 
Big Tent. Carvalhaes will also be leading a plenary session jointly 
sponsored by the Multicultural Ministries Office and the Theology, 
Worship, and Education ministry area. The next two pages contain 
reflections from Carvalhaes about his current work, the challenges 
facing immigrants today, and what people can expect to hear from 
him during this year's Big Tent (see details on the events at Big Tent on 
pages 8 &9).

What are the important parts of your work at 
Lutheran Theological Seminary at Philadelphia that 
you would like members and leaders of PC(USA) 
congregations to know more about? 
I believe that if we are to transform the church, it has to be through 
worship, learning to practice and rehearsing a new church to create 
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What can PC(USA) congregations, members, 
and leaders do to be more welcoming to new 
immigrants?
There is no magical answer to that, and the road is long and painful 
to all of us. In any case, here are few things to begin with:
 1.   Go out of your churches and meet immigrants where they are: 

cleaning your house, taking care of your kids, on the streets, in 
tomato fields, in restaurants, waiting for a job at a corner of  
your city.

 2.   Be open to be changed. Know that you will not be the same if 
you are to welcome strangers.

 3.   You are going to lose in order to gain; things cannot be only  
your way.

 4.   Embrace perplexities, paradoxes, and uncertainties.
 5.   Learn to sing other people’s songs, pray somebody else’s prayers, 

confess other people’s confessions, practice other people’s 
liturgical actions, and forgive each other’s offenses.

 6.   Learn to embrace a variety of identities. You are not a pure breed 
but a multiplicity of identities.

 7.   As I said, to be welcoming is a painful road ahead, to the point 
that your church will belong to others as much as it used to be 
yours only.

 8.   Have immigrants, strangers, minorities at all leadership levels, 
making decisions, including [in] the pulpit.

 9.   Go after other churches that are doing multiple multicultural 
ministries, and keep learning.

 10.   Learn another language.
 11.   Know that there are other forms of order and other notions 

and senses of decency that are not exactly the way of order 
and decency you know. Others are not disordered or indecent 
because they don’t match your way of understanding.

 12.   There is no such thing as US and THEM. We are all we/us!  
As the African adage says: I am because you are, you are because 
I am.

What is it about the PC(USA) that gives you 
confidence that it will continue to become a more 
inclusive and diverse church? 
To be honest, I am not that confident. I am hopeful but not that 
confident. The processes of the church are too slow, and I have seen 
enough to know that this project is always in a perilous stage. As 
soon as we start to shift/move/open things, the powers that be get 
scared and find ways to make it more difficult for us to be included. 
We are up against a historically patriarchal and self-enclosed system 
that is always threatening us, clearly or in unspoken manners, to kick 
us out if we don’t behave. It will take a long road for many of us to 
feel we are at “home.” 

irrelevant, from not having a word to this world anymore!
However, unless we are empowered by the Holy Spirit to love our 
neighbor, our love of God will be meaningless. To love is to open 
ourselves up to each other. If we are open to the Spirit and learn 
to love, then God will take care of the rest. Christianity is more 
about love and less about faith, so meetings like that are wonderful 
opportunities for us to learn about our diversity and how to love one 
another. I will bring my passion, hoping that we all will be fired up to 
go back to our churches and make changes, stick together, and open 
ourselves for the challenges and changes of the Spirit.

What are the greatest challenges facing new 
immigrants, and how can the PC(USA) be helpful 
in addressing them?
There are so many troubles, thus so many challenges today for us 
as the Church of Jesus Christ to engage that is hard even to name 
a few. That is because immigration is not an isolated theme but is 
connected with much larger and deeper issues. A few examples:
1.  The North American Free Trade Agreement is destroying Mexico 

and is the cause of so much of the influx of immigrants to the U.S.
2.  The U.S. represents 4 percent of the world’s population but uses 

more than 40 percent of all of the earth’s natural resources and is 
exhausting its limits; and it is creating slave labor and overuse of 
natural resources.

3.  Agribusiness is devastating lands and causing droughts in many 
places, destroying the earth without any care for biodiversity, 
the rhythms of the earth, and causing a consequential need for 
pesticides that end up getting us all sick and the poor having to eat 
even worse food.

4.  Larger political decisions are also challenges for the new 
immigrants. When we don’t vote to divest our money from 
businesses that support governments that enforce policies that 
destroy minorities, we approve a wall that creates divisions and 
politics of exclusion. Those things are mirrors of what we believe 
here in this country, with deep consequences to new immigrants.

5.  The wall of sin, shame, and hatred between the U.S. and Mexico 
continues to be, and will always be, a challenge for the church. 
The wall fosters a whole [range] of injustices: a private jails system 
pushing for more immigrant detentions, sexual exploitation, 
militarization of the borders and abuse of undocumented 
immigrants. We have a false sense of security that the wall will 
protect us. We, as the Church of Jesus Christ, cannot rest until 
this wall is down. All of these factors are impoverishing people 
and forcing them to move from rural areas and even from their 
own countries to places where the money is.  As you see, these 
complex problems are related to new immigrants and minorities 
everywhere. They are at the heart of the very notion of the mission 
of the church, who we are in relation to strangers, and how our 
practices define our discipleship with Jesus in relation to others 
and our mutual love. That goes to the theme of Big Tent: Placing 
God’s First Things First.
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RE & WM Big Tent Events

July 29–30: Black Pastors Gathering: Equipping Black Pastors 
for Transformational Leadership in Evangelism and Social Justice, 
Louisville.

This conference will inspire and equip black Presbyterian pastors 
to understand their context, community and African heritage in the 
U.S. Participants will leave better equipped to help congregations and 
church members (disciples, ministers, and missionaries) to allow the 
Holy Spirit to work through them to transform their church to be a 
vital witness to their surrounding community.

July 29–31: Asian Leadership Study Program. The Reformed 
Tradition: The Emergence of a Public Church, Louisville. Offered 
before the start of Big Tent, this training course will trace the 
development of the first “public religious tradition” in Western society 
from the early modern period to our contemporary world, Louisville.

July 30–31: National Black Presbyterian Caucus, Louisville. The 
42nd biennial convention celebrates the continuing pilgrimage of faith 
for black Presbyterians in the PC(USA). Together, we will review the 
past, learn from our experiences, celebrate the present, and explore new 
and exciting ways of doing Christ’s work in the future.

August 1-3, 2013, Louisville, Kentucky
Love God. Love neighbor. Let God take care of the rest. This is 

the heart of Christ’s message – and good news for the church today. 
Come to the Presbyterian Church (U.S.A.)’s Big Tent event and 
discover for yourself how putting God’s first things first can bring 
rebirth and renewal to your church.

The Big Tent combines ten national conferences under one roof, 
including the Racial Ethnic and Immigrants Convocation and 
National Multicultural Church Conference. This faith-filled event 
brings together thousands of Presbyterian pastors, elders, and other 
church leaders to study, share, worship, and fellowship, and to build up 
the body of Christ.

It’s been called “a giant Presbyterian family reunion” – and the 2013 
Big Tent brings that reunion to Louisville, Kentucky, home of the 
PC(USA)’s national offices since 1988.

“The Big Tent is one of the most popular PC(USA) events as 
Presbyterians gather in one place for worship while enjoying the 
flexibility to attend conferences and workshops that they feel can help 
them in their own specific ministries,” explains Linda Valentine, the 
Executive Director of the Presbyterian Mission Agency.

“You can see the power of the Holy Spirit at work at the Big Tent as 
Presbyterians gather as God’s covenant people with open minds and 
open hearts to learn about the many ways God is calling the church 
to be at work in the world,” adds the Rev. Gradye Parsons, the Stated 
Clerk of the General Assembly.”

A list of programs and events is provided on this and the next page.

For a complete listing of events during Big Tent, go to  
pcusa.org/bigtent.

August 1-3, 2013 • Louisville, KY 
Presbyterian Church (U.S.A.)

Gro

w Christ’s
 Church Deep and Wide

Organizers and speakers from the Multicultural Conference held during 
the 2011 Big Tent.



July 31 – August 1: National Middle Eastern Presbyterian 
Caucus, Louisville. A new executive council will be elected. Rev. 
Magdy Girgis, the new field staff for Middle Eastern Congregational 
Support, will be introduced. The theme of the gathering is “Inspire 
Hope, Ignite Passion, and Impart Faith.” Joseph Faragalla, Magdy 
Girgis, and Nahida Halaby Gordon will continue promoting this 
theme during Big Tent when they lead a workshop that seeks to help 
people understand how hope and faith can be nurtured by the passion 
to work for justice and peace.

July 31–August 1: National Asian Presbyterian Council 
Preconference, Louisville. The council will gather to recount God’s 
blessings, reassess the current climate, and rekindle God’s vision and 
purpose for Asian American ministry in the Presbyterian Church 
(U.S.A.). Come and share your journey and story with us as we hear 
from a number of Asian American leaders in our denomination.

August 2: Intergenerational Ice Cream Social during Big Tent, 
Louisville. The Young Women's Leadership Development Office and 
Presbyterian Women are co-sponsoring an intergenerational ice cream 
social on the evening of August 2. The ministries' collaboration will be 
among the first for the two offices. Women of all agencies are invited.

August 2 – 3: Building the Beloved Community of God, Parts 
1 and 2. This experience-based workshop will help participants gain 
a deeper understanding of the systems of power and privilege that 
perpetuate racism, learn about the tools and resources for antiracism 
work, and become equipped to be agents of change. Individuals are 
encouraged to assume an antiracism identity by gaining a better 
understanding of power and privilege and their impact on society.

Post-Big Tent Events
August 3–4: Presbyterian Young Adult Cross Cultural Network, 

Louisville. Two representative young adults from each of the racial 
ethnic caucuses ages 19 - 30 will meet for the second time. The 
network met for the first time last fall. Rodger Nishioka is the  
keynote speaker.

August 4: Practicing God’s Radical Hospitality: Reflecting 
on Difference, Change, and Leadership, Louisville. This day-long 
workshop, co-sponsored by Racial Ethnic & Women’s Ministries/
Presbyterian Women, will be held the day after Big Tent concludes.

Young Women’s Leadership Development  
During Big Tent

Young Women’s Leadership Development will offer a number 
of workshops and events at the Big Tent and will partner with key 
Presbyterian groups to equip young women for leadership and 
ministry. See workshop offerings below:

The Strength of Sisterhood
Led by Jackie Spycher, field staff for National Network of 

Presbyterian College Women (NNPCW) and Alex Zareth, field staff 
for Raical Ethnic Young Women Together (REYWT)

Women of every age: Join us as we examine our strengths—
individually and communally. We will explore the leadership skills of 
biblical women and define biblical sisterhood. Through small group 
discussions, we will share and interweave our stories together. We 
will also learn about the current work of Young Women’s Leadership 
Development.

Consensus and Community: How to Make Decisions as the 
Body of Christ, Led by Kate Carlisle, associate for Young Women’s 
Leadership Development

Though many strategies for reaching out to young adults involve 
social media and the newest gadgets, this workshop will explore 
a decidedly low-tech way to foster participation and a sense of 
belonging. Consensus can build community across distinctions of 
age and gender, race and ethnicity; engaging many voices in the work 
of the church. We will learn about and practice models of consensus-
based decision making that are relevant to congregations, mid-
councils, and other organizations in the church.

Members and supporters of Presbyterian Women at an 
antiracism training event at the 2011 Big Tent.
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Title
by

I want to help support the important work of Racial Ethnic & Women’s Ministries:

Racial Ethnic and New Immigrants Initiative

      Enclosed is my gift of $________________________________

o My check payable to Presbyterian Church (U.S.A.) is enclosed. ECO Project #E048310.

Credit card: o VISA  o MasterCard  o Amex  o Discover Account # ____________________________________  
         Expiration Date _______________/________________

Name_____________________________________________ Address____________________________________________________

City_________________________________________________ State___________________________ Zip_______________________

Signature____________________________ Phone (_________) __________________ Email__________________________________

Please mail this form and your donation to: Presbyterian Church (U.S.A.), PO Box 643700, Pittsburgh, PA 15264-3700

Imagine wanting to deepen your 
faith and finding the door locked.

Would YOU open 
the door for others? 

Now, imagine you’re the key that people need.

New immigrant and racial ethnic communities often face 
challenges, such as language barriers, the need for resources, 
and immigration issues—or they simply don’t feel there is a 
place for them in many churches.

Help others find a spiritual home, share the gospel, and 
together with us, worship Christ Jesus. Racial Ethnic & Women’s 
Ministries has set a goal to raise $1.5 million over the next three 
years to develop racial ethnic and new immigrant worshiping 
communities.

Please help with your gift today.
Enable us to inspire, equip, and connect those who seek to 
deepen their faith in new worshiping communities. Join us 
as we come together, changing lives through Christ’s love. 
Support current and emerging racial ethnic and new immigrant 
worshiping communities.

Please mail your gift to RE&WM—Racial Ethnic and New 
Immigrants Initiative, or make a donation online at
pcusa.org/racialethnic. Be sure to ask your employer if they 
have a matching gift program for charitable donations.

YES!
To learn more about Racial Ethnic & Women’s Ministries, go to pcusa.org/racialethnic.
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Forming a Talking Circle: Native American 
Church and Presbyterian Mission Agency 
Leaders Come Together

Ministries/PW such as the young adult cross cultural network and to 
listen to the concerns and dreams of those involved in Native American 
ministry in the PC(USA). The positive meeting will inform how we 
engage in ministry together in the future.”

May the talking circle continue to grow and expand into the future. 

“The Native American concept of the ‘talking circle’ is based on 
the respect for each person’s opinion and their right to speak. Face-
to-face meetings such as this one, which we had with Presbyterian 
Mission Agency staff, help Native American leadership convey to 
their constituents the connectionalism that the PC(USA) prides itself 
upon,” explains the Rev. Irv Porter, pastor of the Church of the Indian 
Fellowship in Tacoma, Washington, and chair of the Native American 
Consulting Committee (NACC).

Presbyterian Mission Agency staff the Rev. Sterling Morse, coordinator 
for Cross Cultural Ministries and Congregational Support, and the Rev. 
Roger Dermody, deputy executive director for mission, joined a group 
of Native American leaders for a meeting to discuss Native American 
ministry at the end of last year. The Talking Circle on Native American 
ministry included Native American Consulting Committee (NACC) 
members Porter, Buddy Monahan, chaplain and teacher at Menaul 
School in Albuquerque, NM, and Judy Wellington, urban ministry 
associate at La Mesa Presbyterian Church in Albuquerque. Missional 
Presbyter Sallie Watson of the Presbytery of Santa Fe also attended.

The group reflected together on the relationship between the 
Presbyterian Mission Agency and NACC, and discussed how they 
together would strengthen communication and congregational support 
to Native American churches and chapels.

Morse shared with the group about his work in the office of Cross 
Cultural Ministries and Congregational Support, and he invited 
members of NACC to communicate directly with him, while the search 
process for the next staff person for the Native American Congregational 
Support Office continues. Morse supervises staff in the Racial Ethnic and 
Cross Cultural ministries offices, including staff in the Native American 
Congregational Support office.

In March, interviews were held for the Native American 
Congregational Support position. The purpose of this position is to 
develop leaders in Native American congregations, assist with Native 
American evangelism and church growth, and be a voice for Native 
American Presbyterians in the larger church. In partnership with mid 
councils, other Presbyterian Mission Agency offices, and other groups, 
the staff person connects, inspires, and equips congregations and chapels 
and nurtures strong and growing churches to empower Native American 
leaders in the church.

The group appreciated their time together, and the members of 
NACC who were present agreed to share information about the meeting 
with others in NACC.

Morse added, “Our meeting gave those of us representing the 
Presbyterian Mission Agency an opportunity to share some of the 
exciting new ministries and programs of Racial Ethnic & Women’s 

The Star Quilt and beautiful communion ware are gifts from the Native 
American Consulting Committee and Dakota Presbytery, respectively, 
which hang in the offices of Racial Ethnic & Women's Ministries/PW.
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New Staff in Racial Ethnic & Women's 
Ministries/PW

Almir Dantas Dias
field staff for Portuguese-Language Ministry

Rev. Almir Dantas is the field staff for 
Portuguese-Language Ministry. Almir will 
continue serving as the Organizing Pastor at 
the Brazilian Presbyterian Bible Church in 
Germantown, Maryland, while also assuming 
responsibilities as field staff for Portuguese-
Language Congregational Support. Almir 
works in partnership with mid councils to 
develop and grow new Portuguese-language 

worshiping communities in the PC(USA), engages in Portuguese-
language evangelism and church growth and seeks to be a voice for 
Portuguese-language Presbyterian communities. This ministry seeks to 
equip Portuguese-speaking leaders for service and leadership.

Samuel Atiemo  
associate for African Emerging Ministries

Samuel Atiemo has joined the staff of Racial 
Ethnic & Women's Ministries/PW as the 
associate for African Emerging Ministries. Sam 
will work in partnership with mid councils 
to ignite the movement to grow new African 
worshiping communities. He will also provide 
leadership development to African emerging 
leaders. And, he will work for justice and the 
appreciation of all of God's people in the 

church, specifically bringing forth the voice of African immigrant 
Presbyterians, and sharing their culture, spirituality, diversity, and 
social justice concerns throughout the PC(USA).

Sam has served as Pastor of Bethel Presbyterian Reformed Church 
in Brooklyn, New York, for fifteen years. He also served as field staff in 
the Office of New Immigrant Ministries, from 2000-2003.

Samuel was awarded a M.Div. and M.A. in psychology from 
Fuller Theological Seminary, a M.A. degree in counseling psychology 
from the U.S. International University, Nairobi campus, a Master of 
Education from the University of Manchester in England, and a B.A. 
in psychology from the University of Ghana.

Nancy Benson-Nicol  
associate for Gender and Racial Justice

Rev. Nancy Benson-Nicol is the associate 
for Gender and Racial Justice in RE&WM/
PW. Nancy’s work includes leading “Building 
the Beloved Community” training on 
antiracism, following up on General Assembly 
referrals assigned to the office of Gender 
and Racial Justice, and developing programs 
and ministries at all levels of the church that 
implement the Presbyterian Church (U.S.A.)’s 

policies of becoming an inclusive, diverse, and racially just church.  
She is the author of the 2012–2013 Presbyterian Women Horizons 
Bible study, Dispatches to God’s Household: The General Epistles. 
She served on the Advisory Committee on Social Witness Policy 
from 1996 to 1999.  She has a master of divinity degree from Harvard 
Divinity School, and while at Harvard, she served as seminarian in The 
Memorial Church of Harvard University, under the direction of the 
late Peter Gomes.  

Magdy Girgis 
field staff for Middle Eastern Ministries

Rev. Magdy B. Girgis is the field staff for 
Middle Eastern Ministries in the office of New 
Immigrants and Emerging Ministries. His 
responsibilities include working in partnership 
with mid councils to develop and grow 
Middle Eastern new worshiping communities 
and their leadership. In addition, he will 
identify social justice inequities and act as a 
bridge for dialogue, promoting educational 

and cultural understanding of Middle Eastern issues in partnership 
with the National Middle Eastern Presbyterian Caucus and other 
groups. Magdy is a board-certified chaplain at Vitas Hospice Care in 
California. He continues to reside in Los Angeles with his wife, Afaf, 
and two children, David and Sarah, and will travel from his office in 
L.A. to Louisville, KY.
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 Who We Are
The Ministries of Racial Ethnic & Women’s Ministries:
Historically Racial Ethnic Congregational Support Offices
African American Congregational Support
Asian Congregational Support
Hispanic/Latino-a Congregational Support, including
 Portuguese-Language Congregational Support
Native American Congregational Support

New Immigrants and Emerging Communities Office
African Emerging Ministries
Korean Emerging Ministries, including Korean English
 Ministries (EM)
New Immigrants and Emerging Ministries, including
 Middle Eastern Ministries

Cross Cultural Ministries and Multicultural Ministries Offices
Cross Cultural Ministries
Multicultural Congregational Support

Racial Ethnic Leadership Development
Racial Ethnic Leadership Development
Racial Ethnic Schools and Colleges

Women’s Leadership Development and Justice Ministries
Gender and Racial Justice
Women’s Leadership Development
Young Women’s Leadership Development
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Celebrate the Gifts  
of Women
Celebrate the Gifts of Women honors women 
through whom God is transforming the 
church in an emerging era. This resource 
can be used by your congregation or 
women’s group any day throughout the 
year that you wish to celebrate the gifts  
of women.

The material includes preaching and program suggestions, 
scripture readings and more. Just head to http://allwomen.pcusa.
org/ to download the free resources and share the joy of women 
in the church by encouraging young women and supporting 
women leaders.

that will serve me well in my ministry at church. I've been assigned 
a great mentor and enjoyed the fellowship of PC(USA) staff and 
fellow colleagues in ministry as we shared our frustrations, hopes and 
dreams."

Participants in the mentoring program are encouraged to be in 
communication with their mentoring partners during face-to-face 
visits, via email, text-message or to schedule time to visit together 
when attending conferences and church events. They are required to 
participate in three webinars that will include informative sessions 
on a variety of aspects of leadership. The mentoring program, which 
launched with the event at Montreat, will officially conclude in June 
2014 just before the start of the General Assembly.

Supporting, mentoring and growing leaders within African 
American congregations, young adult new immigrants and among 
women in the church is the focus of the leadership institutes in Racial 
Ethnic & Women’s Ministries/PW in 2013. The ministry area will host 
the Young Adult New Immigrant Leadership Institute in September 
and the Women’s Leadership Institute/Young Women’s Leadership 
Development Event in November.

“The African American Mentoring Event was unlike some 
other events where individuals meet one another and rarely, if ever, 
communicate with one another again. Relationships were formed at 
the event with the intention of sustaining them in a way that would 
help individuals to continue to enhance their skills, so that they are 
ready to assume leadership roles in our congregations, mid councils, 
and agencies of the church. People who participated in the event are in 
the midst of a year-long journey with someone who cares about them 
and their ministry and who can help them discern how God might be 
calling them to serve the church,” explains Patton.

African American Leadership from across the 
Generations, continued from page 2
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