Why a “Company
of New Pastors?”

C

ompany of New Pastors works to
develop and maintain spiritual
vitality, theological depth, personal integrity and social wisdom in new pastors.
In community with ministerial colleagues
under the guidance of wise mentors,
these qualities can grow and flourish.

N

urturing new pastors as they
transition from seminary into
their first call takes place in mentored
covenant peer groups, guiding these
new pastors through the formative years.

P

astoral formation begins while still in
seminary. Life-long habits developed and nurtured during seminary and
through the first years of pastoral ministry
can nurture good and faithful ministry
across a lifetime.

Shaping and encouraging
spiritual and intellectual practices
that sustain

FAITHFULNESS
FRUITFULNESS
FULFILLMENT
in pastoral ministry

Contact Information
Office of Theology and Worship
Presbyterian Church (U.S.A.)
100 Witherspoon St.
Louisville, KY 40202
888-728-7228, ext. 5732
www.pcusa.org/theologyandworship
Project Director: Quinn Fox
quinn.fox@pcusa.org
Program Associate: Karen Russell
karen.russell@pcusa.org

“They devoted themselves to the
apostles’ teaching and fellowship, to
the breaking of bread and the
prayers.”
Acts 2:42
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Company of Pastors
CNP members join
several hundred
PCUSA pastors who
embrace a discipline
of regular study and
prayer, including
specific daily
Scriptural and
Confessional
readings.
To learn more, go to
http://gamc.pcusa.org/ministries/
companyofpastors/

During Seminary…

After Seminary…

…CNP groups are formed the
semester prior to the final year of
seminary; they meet monthly for
prayer, study, mutual admonition
and encouragement, and table
fellowship.

…CNP groups of 812 pastors convene
periodically for 3-4
days, to study and
pray together, to
continue
encouraging one
another, and to
hold one another accountable to
their shared covenant.

…CNP participants enroll in the
Company of Pastors, a covenant
community of spiritual practices
that sustain healthy ministry.

CNP meeting schedule…
Student groups meet monthly during
their last three semesters in seminary,
led by faculty mentors in systematic
study of their ordination vows.
Participants from all campuses
gather in Louisville for orientation
during the fall of their senior year.
Pastor Mentors meet with program
participants from all campuses in a
national gathering about four
months after graduation.

…CNP groups are recruited and
convened by faculty mentors, who
guide them through an intensive
study of their upcoming ordination
vows.

What are the main features of
the CNP Covenant?
CNP members covenant to
participate fully in monthly gatherings
while they are seminarians, followed
by a series of six to seven postgraduation gatherings over the
subsequent four years.

Regional groups, convened by
pastor mentors, meet together in a
retreat setting for a series of three day gatherings over the next four

Participants also commit to maintain
specific spiritual practices (daily
prayer, Bible reading, readings from
the Book of Confessions, and to read
about and reflect upon assigned
theological topics.

…CNP meetings are
facilitated by two
mentoring pastors,
individuals who
demonstrate
faithfulness,
fruitfulness, and
fulfillment in pastoral
work.
…CNP covenant groups are intended
to become close-knit theological
friendships who mutually fan the flame
of their common calling, creating
relationships that last a lifetime.

Companies of New Pastors — communities of
pastors and candidates for ministry, who gather
regularly with vocational mentors, engaging
apostolic practices of daily prayer, disciplined
study, mutual encouragement and admonition,
and table fellowship.

Project Funding — CNP is funded in part through a
generous grant from the Lilly Endowment, Inc. Lilly funds
cover costs for the first two years of participation, then other
funding sources are sought to cover the costs of the
remainder of a participant’s involvement in CNP.

